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FOUR YEAR UNDERGRADUATE PROGRAM- 2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction B
Program : Semester- | Session : 2024-25
Bachelorin Commerce
(Certificate/Diploma/Degree
/Honors)

1 | Course Code COGE-01 -

Z | Course Title Fundamental of Accounting

3 | Course Type | Generic Elective Course [ COGE )

4 Pre-requisite (if any) As per program

5 Course Learning * Explain the process and methods of financial decision making.

Outcomes (CLO) « ldentify appropriate financial theery and technigues to solve
various corporate financial problems.

« [dentify fundamental concepts of generally accepted
accounting principles and can also Identify challenges of
accounting

&  Classify capital and revenue concept understand basic
principles, concepts and conventions of financial accounting

=  Construct final accounts of firm and apply various aspects of

ik computerised accounting system,
6 | Credit Value 4 Credits Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks :100 | Minimum Passing Marks :40
_PART - B: Content of the Course

Topics {Course Contents)

Ma. of
Period

1

Accounting: An intreductlon: Development, Definition, Needs,

Objectives, Branches of Accounting Basic Accounting Principles Concept
and Conventions. Accounting standard: National & International. Brief
History & Contribution of Father of the accountancy profession in India : |
Shree K5, Aiyear (1859-1940) |

15

Accounting Transaction: Concept of Single and Double entry system,
Books of original Records, journal, ledger, Sub division of Journal cash hook
(including GST Transaction) and Trial balance.

Depreciation accounting; methods of recording depreciation.
Depreciation of different assets.

15

11

| Final Accounts: Manufacturing Accounts, Trading Accounts, Profit Loss

Account, Balance Sheet, Adjustment Entries with variows provision and
reserves, Rectifications of Errees: Classification of errors, location of errors,
Suspense account, Effect on profit

v

15

Computerized Accounting System-Theoretical application, Practical
Applicarion (using any popular accounting software); Creation of Vouchers;
recarding transactions; preparing reports, cash book, bank book, ledger
accounts, Trial balance, Profit and loss account, Balance Sheet. Selecting |
and shutting a Company, Backup and Restore data of a Company. |

15

Key
Words

Accounting, Natlonal, International, Contribution, Double Entry System, Journal, Depreciation,

Final Accounts, Rectification, Suspense Account, Computerized Accounting.
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 PART-C:Learning Resource
Text Books, Reference Books and Others

Text Books Recommended:-
1. Shukla 5.M; Financial Accounting ; Sahitya Bhawan Publication ; Agra. .{Hindi & English Medium)
Z.Karim & Khanuja; Financial Accounting; SBPD Publishing House; Agra.(Hindi & English Medium)
A.Agrawal & Mangal; Financial Accounting Unlversal Publication [Hindi Medium)

Mote: Learners are advised to use latest edition of text books.

Reference Bools:

L.Gupta, B.L. and Radhaswamy. M; Financial Accounting Sultan Chand and Sons , New Dalhi.
24.Monga |.B. Ahuja Girish and Sehgal Ashok: Financial Accounting ; Mayur Paper Back, Noida
3.5hukda M.C. Grewal T'5. and Gupta, 8.C. : Advanced Accounts; 5. Chand & Co. New Delhi

| 4.5ingh B.K. Financial Accounting ; Wisdom Fuh]zshmg House, Varanasi,

| Online Resources : * e-Resourcese-books and l':-ll!a.rum.g portals;
https: / findianaccounting.omg/econtent book finance.

https: / fonlinecourses swayam2.ac.in/nou 4 cm02/

https:/ fyoutn be /v-dILTSPwdeTsi=qRE dBVI21oh9IEV

hitps: Afonlinecourses swayam2.ac n/aic20 sp60/previgw
bitps:/dyoutu be fv-diL78 PwicTsi=qRE dBVZ2lob99

FPART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks: 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (E5E) : 70 Marks

Continuous Internal | Internal Test/Quiz-(2): 20 & 20 Highest Marks out of the Two
Assessment{CIA) : {Assignment,/Seminar): 10 Test/(Quiz + obtained marks in
(By Course Teacher]) | Total Marks - 30 Assignment shall be considered

| against 30 Marks
End Semester Two Section - A&B
Exam.[ESE]: SectionA:1-Objective-10x1=10Marks; 0. 2-ShortAnswertype-5x4= 20  Marks
Section B ; Descriptive answer type gis. 1 out of 2 from each unit-4x10=40 Marks
Name and Signature of Convener & Members of (CBoS) : i
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
FPART-A : Introduction
Program : Bachelor in Semester- [ Session : 2024-25
Commerce
(Certificate /Diploma/Degree
fHonors
1 | Course Code | COGE-02
2 Course Title | Business Law
3 | Course Type Generic Elective Course (COG E)
4 | Pre-requisite A5 per program
(if any) ]
5 Course L-E.'EII'I:Iiﬂg ¢ Demonstrate the basic concepts terms & provizlons of business
Outcomes [CLO) law,
& Clagsify variows types of contract and illustrate the related case
studies.
»  [nterpret the regulation governing the Contract of Sale of Goods.
Discuss the laws governing partnership and legal consequenceas
of the transactions and other actions in relation with the
partnership, and examine contractual obligations and provisions
governing limited liability partnership.
»  Explain the significant provisions of the Megotiable [nstrument
Actand provisions of the Consumer Protaction Act o protect the
interest of the consumers,
6 | Credit Value 4 Credits Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 Minimum Passing Marks : 40

PART- B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Perinds(60 Hours)

Unit Topics (Course Contents) No. of
Period |

I Law of contract (1872): Nature of contract classification; offer and 15
acceptance, Capacity of parties to contract, free consent, considerations,
Agreement declared void, Performance of Contract, and Discharge of
_Contract, Remedy for Breach of Contract.

1 Special contracts: Indemnity &; Guarantee, Bailment and pledge; Law 15
of Agency- Meaning, Modes of creating Agency, Types of Agents,
Personal Liability of an Agent and Termination of Agency.

LEE Sale of Goods Act (1930): Definition, Sale &; Agreement to sale, Types i
of Goods, Conditions & Warranties, Sale by Non-owners, Unpaid Seller,
CIF, FOB and Ex-5hip Contracts, The Consumer Protection Act 2019

v Negotiable Instrument Act 18B81:Negotiable Instrument Act (1881) 15
Definition of Negotiable instrument; Feature; promissory note: Bill of
exchange cheque; Holder and holder in the due course; crossing of a
cheque, types of crossing; Megotiation; dishonor and discharge of
negotiable instrument, Limited Liabilities Partnership Act 2008.

Key Words | Law of Contract, 5peci£f Contract, Sale of Goods Act, Consumer Protection Act,
Negotiable Instrurpent Act, Limited Liabilities Partnership Act,
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Signature of Convener & Members (CBoS):

PART-C:Learning Resources
Text Books,Reference Books and Others

Text Books Recommended:-

1.5hukla & Sahaya, Sahitya Bhawan Publication, Agra{Hind| Medium)

2 Prof. B.C Agrawal SBPD Publication, Agra [HindiMedium)

3.0r.0.F.Cupta SBPD Publication,Agra (English Medium)

4. Dr. (.K. Varshney: Business Law; Sahitya Bhawan Publication Agra (English Medium)
5.0r.B.K.5ingh & Dr.A Tiwari, Business Regulatory Framework, SEPD Publications (Hindi Medium)
o.R.L.Naulakha, Business Law, Ramesh Book Depo, Jaipur (Hindi Medium)

7.0r.Arun Kumar Gangele, Business Regulartory Framework, Ramprasad & Sons,[Hindi Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Kuchal M.C. Business Law: Vikas publishing house, Delhi. (Hindi & English Medium]
2. Kapoor N.D.: Business Law; Sultanchand & Sons, New Delhi. {English Medium)

4. Chandha P.R.: Business Law,l_gntla New Delhl. (English Medium]

------

On line Resources : * e- Resources/e-books and e-learning portals:
hitps:/ fonlinecourses swayamz2.acin/nou24 cmil/preview
hitps:/ fwww.toppr.com/guides /business-law/

: A —- ald
hteps:/ S youtube com fwatchty= HeF9 D2 VBIxk
https:/ fwvew youtube com/watchtv=cl2BXgF- P48

PART-D D:Assessment am:] Eva]uauun

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) 30 Marks
End S5emester Exam. (ESE) : 70 Marks :
Continuous Internal | Internal Test/Quiz-(2) : 20 & 20 Better Marks out of the Two
Assessment{CLA) : (Assignment/Seminar)- 10 Test/Quiz + obtained marks in
(By Course Teacher) | Total Marks - 30 Assignment shall be considered

| : against 30 Marks

| End Semester Two Section - A&B
Exam.[ESE): Secton A: (.1.0bjective10x1 =10 Marks; (.2 Short Answer type-5x4=20 Marks

Section B : Descriptive answer type gts, 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) : -




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
~ COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- [ Session: 2024-25
Commerce
(Certificate /Diploma/Degree
/Honors) |
1 Course Code COGE-03
2 | Course Title Business Economics =
3 | Course Type Generic Elective Course [EGEE]
4 | Pre-requisite (if any) As per prugmm )
5 | Course Learning * Demonstrate how different economic systerns function and
Outcomes (CLO) evaluate implications of various economic declsions.
= Understand how consumers try to maximize their satisfaction
by spending on different goods.
*  Analyze the relationship between (nputs used in production
and the reésulting oukputs and costs.
o Analyze and interpret market mechanism and behaviour of
firms and response of firms to different markst situations.
#  [Nzcover various facets of pricing under different market
situations. R
6 | Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks :100 Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of T eachmgf_lp_armng Periods [ 01 Hr. per period)-60 Periods (60 Hours]

Unit Topics (Course Contents) No. of
Period |

| ' Brief history and Contribution of Indian Economists: Kautilya, Dada Bhat 15
Maurogl, Gopal Krishna Gokhle, Dr, Gadgil, VK RV Rao, Amartya Sen.

Business Economics: Meaning Definition, objective and nature &Scope, Role
and Responstbilities of a business Economist

Market Demand Analysis: Meaning of Demand and Determinants of Demand,
Changes in Demand, Demand Function Law of Demand, Types of Demand and
Exceptions of Law of Demand

| Consumer Behaviour and Hasrlclty of Demand: Urility ﬁmaiﬂis of Demand, | 15
Law of Diminishing marginal utility & Consumer Surplus, Indifference Curve |
technlque, Price Line or Budget Line,

Concept of Elasticity of Demand, Importance, Types, Calculations of different
cencepts of Elasticity, Methods of measurement of Price Elasticity of demand

111 Production Analysis: Meaning of SLLPPEF and Supply function, Concepts af 15
Stock and Flow, Determinants of Supply, Law of Supply, Changes in Supply,
Production Function: a) Law of Variable Proportions b) Law of Returns to
acdle, Economies and Diseconomies of Scale

IV Market Morphology and Equilibrium of the Firm and Industry: 15
Meaning, Classification and Types of Market, Market structure formed on the
basis of perfect and imperfect competition, Price and output determination
under Perfect Competition, monopoly, Discrimination Monopaly, Monopolistic

Competition, Oligopoly
Key Business Economics, Demand, Elasticity, Consumer Behaviour, Production
Wards | Analysis, MarketStructury Eqm][hnum of Firm & Industry.

(ol



Signature of Convener & Members (CBoS):

PART- C: Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. Dr. V.C. Sinha; SBPD Publishing House, Agr. (Hindi English and Hind Medium)

2.Dr, Jui Prakash Mishra, Sahitya Bhawan Publication, Agra. [ Hindi and English Medium}
i. M. L. Jhingan, Veinda publication, Delhi, ( English and Hindi medium)

4Dy, ). K. Jain, Madhys Pradesh Hindi Granth Academy: Bhopal. {Hindi medium)

Note: Learners are advised to use latest edition of text books,

Reference Books:

LAhuja, H. L New Delhi: Sultan Chand Publishing House, Delh|

2, Koutsoyannis, A Londos: Palgrave Macmillan.

3. Chaturvedl, D. D_ & Gupta, 5. LInternational Book House Pvt Ltd. . New Delhy:

|4 Kennedy, M. |, Himalaya Publishing House, Mumbai:
On line Resources : * e-Resources/e-books and e-learning portals:

study material of ICA)- W icai.omg.
httpﬁ:ﬂ%ﬂ]ui.&du;mediafw:hsltefﬂuslnesmzﬂEmmm[r

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks- 100 Marks

Continuous Internal Assessment [CIA) : 30 Marks
| End Semester Exam. (ESE): 70 Marks
Continuous Internal | Internal Test/Quiz-(2): 20420 | Bewter Marks ouf of the Two
Assessment(C]A) ; Asslgnment/Seminar: 10 Test/Quiz + obtained marks in
{By Course Teacher) | Total Marke. 30 Assignment  shall be considered
i | against 30 Marks
End Semester Two Section - A & B
Exam.(ESE]: Section A:()1-Objective 10x1=10Marks;].2. Short answer type-Sx4=20Marks
Section B: Descriptive 2NSWer type grs. 1 out of 2 from each unit-4x10=440 Marks

Name and Signature of Co nvener & Members of (CBoS) ;

-




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- 11 Session : 2024-25
Commerce
(Certificate/Diploma/Degree
fHonors =
1 | Course Code COGE-04
Z | Course Title Business Accounting
3 | Course Type Generic Elective Course (COGE) i
4 Pre-requisite (if any) As per program
g Course Learning . L:Indersmnd concapt of partnership and can prepare financial
Outcomes (CLO) statements of partnership firm.

+ Explain the accounting technique related to disposal of assets
and payment of labllites

= Utilize various methods of accounting for hire purchasze
transactlons.

# [dentify main sources of Income and learn the technigue of
preparing Income and Expenditure account from Receipts
and Payments account and also able to prepare Balance Sheet.

# [Inderstand concept of branch accounting and prepare the
actounts on the bazgis of different methods

6 Credit Value 4 Credits | Credit- 15 Hours-learning & Observation
7 | Total Marks ] Max. Marks : 100 | Minimum Passing Marks : 40

PART -B: _Content of the Course

Tatal No., of Teachm_q-leammg Periods [ 01 Hr. per penu-d] 60 Period [60 Hours)

Unit Topics [Course Contents) No. of
= Period
1 Accounting for Partnership Firm : Fundamental of Partnership Firm 15

,Partnership Deed, Final Accounts of a Firm, Admission of new
partner, Retirement and Death of a partner,

I1 Dissolution of a partnErEh:p firm, Amalgamatmn of partnership 15
Firms, Conversion of partmership firm into limited liability Company.
LI Accounting for Hire-Purchase Transaction, Journal entries and 158

ledger account in the books of Hire Venders and Hire purchase for
large value items including Default and repossession.
Accounting for Installment Purchase System.

v Accounting for Non Trading Institutions: Accounting for Inland 15
Branches: Concept of dependent and Independent branches,
accounting aspects, debtor’s system, stock and debtor's system,
branch final accounts system and wholesale basis system.
Preparation of consolidated profit and loss accounts and balance
sheet with adjustments.

Departmental Accounts,

Key Partnership, Firm, Deed, Amalgamation, Limited Liability, Hire- Purchase, |
Words | Installment Purchase, Non Trading Institutions, Departmental Accounts

Signature of Convener & Members (CBoS): @V‘f// é,ll{:-_




PART- C:Learning Resources
Text Books,Reference Books and {]ﬂiEI‘E

Text Books Recommended:-

1.5hukla 5.M, Sahitya Bhawan Publication ; Agra. [Hindi & English Medium]
2.Gupta, RL. and Radhaswamy. M; Sultan Chand and Sons , New Delhi.
3.Karim & Khanuja: SEPD Publishing House; AgrafHindl & English Medium)

4.Agrawal & Mangal; Universal Publication [Hindl Medium]
Note: Learners arve advised to use latest edition of text books.

Reference Books:

1.Monga |.R. Ahuja Girish and Sehgal Ashol: Mayur Paper Back, Noida.

2.8hukla M.C. Grewal T.5. and Gupta , 5.C. : 8. Chand & Co. New Delhl.(English Medium)
3.5ingh BEX Wisdom Publishing House, Varanasi

On line Resources : * e-Resources/e-books and e-learning portals:
https:/ findlanaccounting.org/econtent book finance,

hittps:/ fonlinecourses swavamdacin/noud4 om0z f

https:/ Avoutube fe-diLT SPwacTsi=gRE_dBYEZ obFIEV

MIMWMMEH
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 PART-D: Assessmeut and Evaluation

“Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

 Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : ) 70 Marks
“Continuous Internal | Internal Test/Quiz -(2): 20 & 20 Better marks out of the two
Assesement : (CIA): | Assignment/Seminar- 10 Test/Quiz+obtained marks in
(By Course Teacher) | Total Marks- 30 Assignment shall be considered
apaipst 30 Marks

End Semester Exam. | Two Section:-A&B

(ESE): SectionA: (. 1-Objective-10x1=10Marks; Q.2-ShertAnswertype-5x4= 20 Marks
Section B :Descriptive answer type gis, 01 out of 02 from each unit-4x10=40Marks
Name and Signature of Convener & Members of (CBoS): "’ )
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM o
PART-A : Introduction
Program : Bachelor in | Semester-11 _| Session : 2024-25
Commerce
(Certificate/Diploma/Degree
JHonors
1 | Course Code COGE-05
2 Course Title Business Mathematics
3 | Course Type | Generic Elective Course [COGE)
2 | Pre-requisite AS per program
Qany) |
5 Course Learning »  Explore the application of business mathematical techniques to
Outcomes (CLO) solve problems.
» Solve the mtio, proportion, varistion and percentage and
determine its application in different fields.
Evaluate the profit or loss arizing out of business transactions,
s [Describe the practical application related to commission,
brokerage, profit and loss, simple inerest and compound interest.
*  Solve numerical computations quickly and faster with the help of
] Vedic mathematics sufras,
6| Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 _ Minimum Passing Marks : 40

PART =B: Content of the Course

Total No. of Teaching-learning Periods { 01 Hr. per period)-60 Periods(60 Hours)

Unit Topics (Course Contents) No. of
1 Vedic mathematies:-Brief history of Vedic mathematics in Indian 15

knowledge tradidon, methods and practice of quick calculation of
addition, multiplication, division, square and square root of numbers
through Vedic mathemarics, method of quick verification of answers
from Digit Sum,

Simultaneous Equation:-Meaning, Characteristics, Methods of Solving
Equation in Twe Variables-Graphical, Substitution, Elimination and
Cross Multiplication,

[l Basic Financial Arithmetic: Simple and Compound interest- Principal, 15
amount, concept of real and nominal rate of interest, difference
between simple interest and compound interest, practical problems
related to interest, time, rate, principal and amount.

Logarithm and Antilogarithm-Practical use of logarithm and
antilogarithm tahle.

111 Commercial Arithmetic-I-Ratic & Proportion, Arithmetic Average, 15
Percentage.

v Commercial Arithmetic-lI-Commission, Brokerage, Discount, Profit 15
| and Loss.

Key | Vedic Maths, Simultaneous Equation, Simple & Compound Interest, Logarithm and
Words | Antilogarithm, Ratio, Proportion, Average, Per::entagc Eﬂmmiss:'cln Bmkeragn,
Discount. Profit & Loss,

Signature nfEnnvm:;&}cmhers (CBoS): / (le
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PART- C:Learning Resources

 Text Books, Reference Books and Others
Text Books Recommended:-
1. Dr.5.M.Shukda,&Dr.5.K Jain,Sahitya Bhawan Publicadon, Agra (Hindi & English Medium)
2.Dr. Karim & Agrawal, Business Mathematics SEPD Publishing house, Apra(Hindl & English Medium)
3. Agrawal Dr. Mahesh, Business Mathematics Ramprasad and sons Bhopal
Note: Learners are advised to use latest edition of text books.
Reference Books:
1.Magar Dr. Abhilasha, Business Mathematics Himalaya publication Mumbai
Z.Sanchet & Kapoor, Business Mathematics Sultan chand and sons New Delhi
3.5harma [.K., Business Mathematics [K International pt. Lid. New Delhi
4. Kumar Mrityunjay, Business Mathematics 5. Chand Publishing New Delhi
On line Resources : * e-Resources,/e-books and e-learning portals:
bitps:/ fonlinecourses. swayamZacin/nou4 cm0B/preview
hitps:/ Saneew peekctonight com /business-mathematics-notes,
hitps:/ fopenumn.edu/opentextbooks ftextbooks /642
hitps:/ /byius com/maths /business-mathematics
hitps:/ Fwww youtube com fwatch?v=FWiZioe VKEU
PART-I:Assessment and Evaluation
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) ; 30 Marks
End_ﬂl:mgter Exam. [ESE] : 70 Marks
' Continuous Internal | Internal Test/Quiz : 20 & 20 Better marks out of the wo
Assessment: (CIA)- | (Assignment/Seminar): 10 test/quiz+  obtained marks in
(By Course Teacher] | Total Marks - 30 | Assessment shall be considersd
- o | against 30 Marks
End Sernester Two Section - A& B
Exam.(ESE): | Section A : Q.1-Objective -10x1=10Marks; (.2-Short Answer type-Sxd=20Marks

| Section B_: Descriptive answer type gts. 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Ennvener & Members of [CBoS ): o~
Ton S
s - y -
] [ . I-l'"\.




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
| PART-A : Introduction
| Program : Bachelor in Semester-11 Session : 2024-25
Commerce
(Certificate/Diploma/Degree
fHonors .
1 | Course Code COGE-06
2 | Course Title Business Environment
3 | Course Type Generic Elective Course {COGE)
4 | Pre-requisite AS per program
(if any)
g Course Learning s Understand relationship between environment and business.
Outcomes (CLO) . Ehen]nnsuat{: and develap anncepl:ual frame work of hl._lslness
environment and generate interest in international business
» [Indentfy the nature of local business environment and its
componenk
» Demonstrate gove policies and different roles for the
emergence, upliftment and smooth functioning of business
organization
[ =  Extend knowledge of Industrial Palicy and NITI AYOG
6 | Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks: 100 | Minimum Passing Marks : 40

PART -B: _ Content of the Course - _ -
Total No. of Teaching-learning Periods (01 Hr. per period]-60 Periods (60 Hours)

Unit Topics [Course Contents) No. of
——— Period |
l Business Environment: Type of Environment-internal, external, micro and 15

macro environment. Competitive structure of industry, environmental
| analysis and strategic management. Managing diversity. Scope of business, |
characteristics of business. Objectives and the uses of study. Process and |
______ limitations of environmental analysis.
11 Economic Problem of Growth: Inflation, Parallel Economy, Industrial 15
Sickness. Economic Factors of Growth: Foreign Direct Investment (FDI),
Foreign Portfolio Investment (FP1), Micro, Small and Medium Enterprises
(MSMEs) . ~
1M1 Govt. Policies: Export-lmport Policy, Monetary &amp; Fiscal Folicy, 15
Privatization, Liberalization, Globalization, Demonetization, Disinvestment
A brief Introduction of Indian Economic Planning : NITI AAYOG. Industrial
Policy of Chhattisgarh.

v International Environment: Trends in World Trade & The Problems of | 15
Developing Countries, Foreign Trade & Economic Growth, International
Economic Groups: GATT, WTO, UNCTAD, World Bank, IMF, TRIFS, TRIMS
Regional Trade Agreements: European Union (EUJ, ASEAN, SAARC,NAFTA _
Key Business Environment, Economic Problem of Growth, Economic Factor of Growth,
Words | Govt. Policies, Economic Planning Industrial Policy, International Environment,
International Economic Group, Agreement of Regional Trade N .

Signature of Convener & Members (CBoS): (\Rj]// ‘ilfﬁt_ t’d@‘
\ . 0
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'_PﬁHT—E:Leamiug_ Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.5inka V.C., Business Environment, SBPD Publications Agra, [Hindi & English]
=.0r].P.Mishra,Shahitya Bhawan Publication,AgralHindi Medium)

3. Bingh Ranjeet,Business Environment, Kalyan! Publishers New Delhi.

4. Upadhyay $harma Dayal, Business Environment [Hind[), Ramesh Book Depot Jaipur

5, Singh, Dr. 5.1, Business Environment (Hindi), Sahitya Bhawan Publication Agra.

6, [ain Dr. 5.C, Business Environment (Hindi), Kailash Pustalk Sadan, Bhopal

7. Joshi Rosy, Kapoor Sangam, Business Environment (Hind(), Kalyani Publishers New Delhi,
Note: Learners are advised to use latest edition of text books,

Reference Books:
L3heikh Saleem, Business Environment, Pearson
2. Francis, Cherunilan, Business Environment, Himalaya Publishing House.
3. Gupta C.B, Business Environment Sultan Chand & Sons.
4 Paliwar Veena Keshav, Business Environment, PHI Learning Private Limited, Delfhi.

On line Resources ; * t-RﬂnnrcEﬂ.fe-bunks and e-learning portals:
https/ fonlinecourses. swayamZacin/imb2 4 mg3d/preview

Fﬂ-ﬂT—D:ﬁiEEEEI]lE"Ei and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continnous Internal Aszessment [CIA) : 30 Marks

End Semester Exam. [ESE] : 70 Marks

Continuous [nternal Internal Test,/Quiz : 20 & 20 Better marks out of the two

Assessment : [CIA)- (Assignment/Seminar); 10 test/quiz+ obtained marks in

[By Course Teacher) Total Marks- E Assessment shall be considered

against 30 Marks

End Semester Two Section - A& B

Exam.[ESE): Section A: (L1-Dbjective -10x1=10 Marks; (.2-5hort Answer type-5x4a20Marks
Section B: Descriptive answer type gts. 1 out of 2 from each 'urut -leﬂ =40 Marks

Name and Signature of Convener & Members of [EBnS] {, if:’

i ‘”/““‘ \k/ :
%&Jf “w}f €+ 4



FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction_
Program : Bachelor in Semester-111 Session : 2024-25
Commerce
(Diploma/Degree/Honors
1 | Course Code | COGE-07
2 | Course Title Corporate Accounting
3 Course Type Generic Elective Course (COGE])
4 | Pre-requisite As per program
(if any) ; .
g Course Learning " }.Itiﬁzemmm:-:pﬁgl knuu.rl_edge nf_nnrpamnratml_;;”n%ﬂ:ysl:aﬁ nn:l_
CHIT & (echnigucE o arm £ Tinanc stagem 8]
Outcomes (CLO) companies wimmqmn hnwp:n'?rk nl’g[ndinn A3
» Understand the process for issue & redemption of shares &
debentures.
Analyze the financial staresment of Joint stock company lid..
Interpret the procedure involved i Amalgamation and absorption of
COmMpanies.
» Apply the process of Valuation of Goodwill and Shares,
6 | Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks: 100 | Minimum Passing Marks : 40

PART : B Content of the Course -
Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Periods {60 Hours)

Unit Tapics (Course Contents) [ No. of
N Period
1 Shares & Debentures: Issue, forfeiture and reissue of shares, 15.

Issue of bonus share, under writing of share, redemption of
preference shares, [ssue and redemption of debentures,

1 Financial Statements and Final Accounts of Companies, Liquidation 15
of company.

I Accounting for Amalgamation Internal reconstruetion of companies. 15
IV . Valuation of Goodwill and Shares 15
Consolidated Balance Sheet of holding companies with one

subsidiary only

Key thare & Debenture, Final Accounts of Companies. Liguidation of Company,
Words | Amalgamation & Reconstruction of Companies, Valuation of Goodwill & Share,
Consolidated Balance Sheet of Holding Company.

o,
P s
7
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PART C:Learning Resources

_Text Books, Reference Books and Others
Text Books Recommended:-

1.0r. 5. M. Shukla & Dr, K.L.Gupta Sahitya Bhavan Publications Agra, (Hindi & English Medium)

Z.Dr Mangal Mehta and Agrawal published Indore,

3.0r Karim & Khanuja, SBPD,Publications, Agra, (Hindi & English Medium]

4.Gupta B L., Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi,

3.J-R. Monga, Fudamentals of Corporate Accounting. Mayur Faper Backs, New Delhi,

_ Mote: Learners are advised to use latest edition of text books,

Reference Books:-
1.M.C Shukla, T5. Grewal, and 5.C. Gupta. Advanced Accounts. Vol.-IL 5. Chand & Co., New Delhi.
2.5.N. Maheshwari, and & K. Maheshwari. Corporate Accounting, Vikas Publishing House, New Delhi.
3. Ashok Sehgal, Fundamentals of Corporate Accounting. Taxman Publication, New Delhi,
4 W.K. Goyal and Kuchi Goyal, Corporate Accounting. PHI Learning.
5. Jain, S.F. and F.L. Narang Corporate Accounting. Kalvani Pubdishers, New Delhi
6.Bhushan Kumar Goyal, Fundamentals of Corporate Accounting, International Book House,
T.P. C. Tulsian and Bharat Tulsian, Corporate Accounting, 5. ﬂ'land

——r e Et e

 On line Resources : * - RESIJIJT{-EE,I’E"]JI}DRE and e-learning portals:

https://commercemates.com/corporate-accounting/

MWMEE@LMMM&MHM
Mmﬂmﬂﬂm&rﬂmuhﬂﬂm

ocsinfli

PART : -D Assessrnentand Evaluation:
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz : 20 &20 Highest marks out of the Two
Assessment : [CIA) Assipnment, Seminar: 10 Test/Quiz+obtained marks in
(By Course Teacher] | Total Marks: 30 Assipnment shall be considered

_— against 30 Marles
End Semester Two Section - A& B
Exam.[ESE): Section A : (.1-Objective -10x1=10 Marks; [).2-Ehort answer type-5x4=20Marks

Section B Descriptive answer type gts. lout of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of [-[.'EIDE]I 1 (/— )
=

J{/{’“\ 5 x’: *T
pr XY 4
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program ; Bachelor in
Commerce
(Diploma/Degree /Honors)

Semester- [11 Session : 2024-25

1

Course Code

COGE-08

Course Title

Company Law

 Course Type

Generic Elective Course (COGE])

AS per program

e | | |

| Pre-requisite (if any)
Course Learning .
Outcomes (CLO)

Understand and evaluaic the legal framework of company |
environment in [ndia and gain elementary knowledge of Indian
Compary Law.

Cwutlines company's objective, boundaries of operation and other
egantial details.

Understand the role of Company Secretary which helps students in
building their cordes,

Elaborate different clauses of Company Law which a business
manager must know for better decision making and also
understand the process of Winding up of the companies.

Dievelop ahility of legal analysis by reasoning and problem-solving

gkills 1o arrive at solutions to legal problems.

&

Credit Value 4 Credits |  Credit=15 Hours-learning & Observation

T

Total Marks Max. Marks : 100 | Minimum Passing Marks: 40 | |

 PART -B:

Euntent of the Course

Total No. of Teaching- Iearn;mg Periods ( 01 Hr. per period)-60 Periods{60 Hours)

Unit

I

Taopics (Course Cantents)

No. of
Feriod

Introduction ; Promotion and Incorporation of Companies:

Introduction: Definition of Company, Characteristics and Limitations.
Lifing of the Corporate Veil, Kinds of Company. Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts: Memorandum of Association,
Articles of Aszociation, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions.

15

Capital Management and Membership: Prospectus, Issue of Share
Capital, Transfer and Transmission of shares. Botrowing powers,
mortgages and charges, debentures. Membership in company.

15

I

Corporate Personalities:-Directors - Meaning, Appointment,
Remuneration and duties. Managing Director, Women Director, and
whole time director, Company Secretary-Appointment, Legal position
and gualifications, Rights, Duties and liabilities, Professional
misconduct.

15

I

Company Meetings and Winding up of company:

Company meetings - kinds, Motice, quorum, agenda, voting rights,
proxy, resolutions, minutes. Role of Company Secretary in company
meetings-Drafting of notice, agenda, minutes and resolutions.
Winding up of companies, Modes of winding vp. Liquidator -
appointment, duties and rights, remuneration.

el

——

15

'r'f'
?_
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Key Promotion, Incorporation, Issue of Capital, Prospectus, Corporate Personalities,
Words | Company Meeting Company Secretary.
Signature of Convener & Members [CBoS):

PART-C:Learning Resources

‘Text Books, Reference Books and Others
Text Books Recommended:-
1.Dr.S.M. Shukla, & Dr. 1M Shaye,Sakitya Bhawan Publications, Agra,[Hindi Medium]
2 [or.% M Shukla, & Dr. K. Jain. Sahitva Bhawan Publications Agra,(English Medium)
3.0r. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Madium,) -
4 Prof. Agrawal & Kothari, SBPD, Publications, Agra (Hindi Medium)
5.Di.D.F_Gu_p_L;_SBF’D,Puhliﬂﬂinrﬁ.hﬁ_ra{Hirhdi & English Medium)
Reference Books:
|. Singh Avatar; Company Law, Eastern Book Company Lucknow,
Note: Learners are advised to use latest edition of text books.
Om line Resources ; * e-Resources/e-books and e-learning portals:

PART-D : Assessment and Evaluation : N
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment [CIA] : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz (2): 20 & 20 ' Highest marks out of the Two
Assessment : (CIA) | Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best
(By Course Teacher) | Total Marks: 30 |two and Assignment shall be

considered against 30 Marks
End Semester Two Section:-A&DB
Exam.[ESE): Section A:Q.1-Objective -10x1=10Marks;(.2-5hort answer fype-Gxd=2Z0 Marlks

| Section B ; Descriptive answer type ats.,1 out 2 from each unit-4x10=40 Marks |

Name and Signature of Convener & Members of (CBoS) : // (_j}'




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
| COURSE CURRICULUM
PART-A : Introduction |
Program : Bachelor in Semester- 111 Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COGE-09 B
2 | Course Title Principles of Management .
3 | Course Type Generic Elective Course [COGE)
4 | Pre-requisite As per program
_[if any) N =
5 Course Learning s Understand the concept of Principle of management atong with the
Outcomes [CLO) batic principles and norms, _ . .
s Understand the terminologies sssociaed with the field of business
management and control along with their relavence.
» ldentity the sppropritie method and technique of Principle of
Manazement for solving different problems.
»  Apply basic business Management principles to solve business and
industry related problems,
s Understand the concept of Planning, Organizing, Direction,
Mutivation and Control ete. -
6 | Credit Value ‘4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max,. Marks: 100 | Minimum Passing Marks : 40

PART- B: Content of the Course

Total No. of Teaching-learning Periods [ 01 Hr, Per Period)-60 Period (60Hours)

Unit Topics (Course Contents) No.

of Hrs |

Management Introduction: Concept, Characteristics, Nature, Process
and Significance of Management; Managerial Role [Mintzberg); An |
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency
Approach, System Approach,

15

11

S

Planning: Concept, Characteristics, Process, lmportance and Type,
' Criteria of effective planning. Decision Making: Concept, Process, Types
and Importance Management by Objective{MBO]

Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,
Departmentation, Organizational Structure- Forms.

15

Direction:Meaning  Characteristics, Concept and Technigues,
Princlplue.tm]:-nrt:mn:e.ﬂuurdlnatinn:!uieaning,Haturt.Chﬂ.racterisﬁcs.
Principle, Importance, advantages and Limitation. Communication:
Mature, Process, Importance, Types, Networlks and Barriers, Effective
Communication, Feed-back, Staffing: Concept of Staffing- Recruitment
and Selection; Orientation; Training and Development; Carrier
Development; Performance Appraisal

15

v

Motivation- Concept, Types, Importance, Theories- Maslow. Herzberg,
McGregor, Ouchi, Financial and Non-Financial Incentives, Leadership: |
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert's Four System of Leadership, Theories Importance with
case study. Control: Meaning, Characteristics Importance and Process,
Effective Contrel System, Techniques of Control.

15

%ﬁb"xtﬁiﬁ' \,‘h%\ﬁﬁy%'? e



Key Management, Planning Decision Making Organization, Direction, Coordination,
Words Communication Etaﬁ‘ng, Mnﬂwannm LEar]Eﬂhlp, Control.

Signature of Convener & M};m bers [EEﬂS]

PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. D, 5.C. Saxena Sahitya Bhawan Publications ApralEnglish Madium)
2.DrB.C.Gupta Sahitya Bhawan Publications, Agra (Hindi Mediom)
3.Prof B.C Agrawal, 3BPD, Publications, Agra. (Hindi Mediam)

4.Dr. Mishra & Gupta, SBPD Publications_Apgra (English Mediam]

5. Yadaw, Pankaj, Meal Kamal Prakashan, Delhi,

6. Japdish Prakash, Kitah hMahal Publishers.

Heference Books:

L. Weihrich and Eoontz - Tata McGraw Hill, Mew Dalhi

2.=51ephen P. Robains, Managsment, Pearson

1 Koontz and O Donnell, Management, MeGraw Hill.

4.L M Prasad, Principles of management, Sultan Chand and Sons

5.V 5.F Roo/Bagej, Manapement process and organization, Excal Books GH23
&.T. Ramaswamy : Principles of Management, HFH

Mote: Learners are advised to wse latest edition of text books.

{mn line BKesources : * e-Resources, e-books and e<learning purtal.;:
htps: Samrwe youtubecom Mwratch?sy=afob0 v@Gild

heips:/ fonlinecourses swayamZ acin/nouil cm0l/preyiew
Mm;emumwmemmm&wﬂ.{ﬂ

_PART -D : Assessment and Evaluation :

Suggesl:cd 1 Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 20 Marks
End Semester Exam. (ESE) : o 70 Marks
Continuous Internal Internal Test/Quiz(2): 20&20 | Better marks out of the two Test/(uiz
Asgeszment : [C1A) Assignment/Seminar: 10 | +obtained marks in Assignment shall
(By Course Teacher] | Total Marks: 30 | be considerad against 30 Marks
End Semester Exam. | Two Section:- A & B
(ESE): SectionA : (.1-Objective -10x1=10Marks;(.2-Short answer type-Sx4=20

Section B : Descriptive answer type gts. 1 out 2 from each unit-dx10=40Marks |
Name and Signature of Convener & Members of [CBo5) : P %




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A ; Introduction
Program : Bachelor in Semester- IV Session : 2024-25
Commerce
(Diploma /Degree/Honors)
1 Course Code COGE-10
2 | Course Title Business Statistics
3 | Course Type Generic Elective Course [COGE]
4 | Pre-requisite (if any) AS per program
5 Course Learning ¢ DUnderstand the bosic knowledge of data cellection and various |
Outcomes [ELEI] statiatical elementary tooks. e
=  Develop the ability to analyse and interpred dats to '|:|1'|:|1-'|dE:
meaningful information to assist in managament decision
« Apply appropriate graphical and numerical descriptive mtlmﬂﬂ i
for different types of data,
*  Analyse statistical data graphically using frequency distributions |
and cumulative frequency distributions, measures of central
tendency, dispersion and location
* Find the inter-relation betwesn two or more phenomena with the
help of curve fining and correlation-regression analysis. .
6| Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

FART -B: Content of the Course

Total No. of Teaching- learnlng Periods [ 01 Hr. per peried}-60 Periods {'E{I' Huurs]

Unit Topics (Course Contents) No. of
Period
] Introduction to Statistics: Meaning, Scope, Importance and Limitation, 15

Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series,
Tabulation of Data, Diagrammatical and Graphical Fresentation of Data

Il Measures of Central tendency: Mean, Median, Mode, Geometric and | 15
Harmenic Mean; Dispersion: Range, Quartile, Percentile, Quartile
Deviation, Standard Deviation and its Co-efficient, Co-efficient of Variations
and Variance, Test of Skewness and Dispersion, Its Importance, Co-efficient
of Skewness. Partition values.

Il Correlation: Meaning, Application, Types and Degree of Correlation, 15
Methods-Scatter Diagram, Karl Pearson's Coefficient of Correlation,
Spearman’s Rank Coefficient of Correlation. Regression Analysis: Meaning
and Definition, Uses and Utility of Regression Analysis, Constructions of
Regression Lines, Regression Coefficient, Determination of Coefficient of
Correlation by Regression Coefficients, Properties of Regression
Coefficient, Comparison of Correlation and Regression Analysis.

v Index Number: Meaning, Tvpes and Uses, Method of Constructing Price 15
Index Number, Fixed: Bazad Method, Chain-Base Method, Base conversion,
Base Shifting Deflating and Splicing. Consumer Price Index Number,
Fisher's [deal Index Number, Reversibility Test Time and Factor;
Analysis of Time Series: Meaning, Importance and Components of a Time
Series. Decomposition of Time Serles: Measurement of Square Trend.

Key Statistics, Collection of Data Frequency Distribution, Measures of Central |
Words Tenden:‘_l.r, Dispersion, Skewness, Cnrrelatu:m REEFESEIGH.LJR'I]EI Numbers, |

W< N




| | Analysis of Time Series. : =
Signature of Convener & Members [EEHJS]

PART- C: Learning Resources

Text Books,Reference Books and Others

Text Books Recommended:-

1. Dr.5.M.Shulda & Dr. 5.P Sahaya Sahitya Bhawan Publication, Agra(Hindi & English Medium})
2.Gupta, 5.C. Fundamental of Statistics, Himalaya Publication.

3, Gupta S.P. & Gupta Archana, Elementary Statistics, {English and Hindi] Sultan Chand & Sons,New Delhl.
4,Dr Gupta,Sharma,Dandekar, SBPD, Publishing House,Agra{Hind| & English Medium)

Note: Learners arc advised (o use latest edithon of text _books.

Reference Books:

1.Heing, Kohler: Statistics for Business & Economics, HarperColling;

2 Sharma |.K, Business Statistics, Person Edvcation.

Om Ilr:n Resources : * e-Resources,/e-books and e-learning portals:

PART D: Assusmem arid E-.'l.ralu&tiun

Sugpested Continuous Evaluation Methods: Maximum Marlks- 100 Marks
Continuous Internal Assessment [CIA) ; 30 Marks

| End Semester Exam. (ESE] : - 70 Marks _
Continnous Internal | Internal  Test/Quiz{2): 20 & 20 | Highest marks out of the Two
Assessment ! (C1A] Assignment /Seminar: 10 | Test/Quiz+obtained marks in Assignment
(By Course Teacher) | Total Marks: 30 | shall be considered against -30 Marks
End Semester Two Section - A& B
Exam.(ESE): SectionA  :0.1-Objective- 10x1=10Marks;().2-Short  answer type-Sad=20 Marks

Section B : Descriptive answer type gte.1 out 2 from each un[l:—ltxlllmmh!l:rl-:s

Name and Signature of Convener & HEIJI]JETS of [CBoS) :

M‘M\ N F"l.ﬂ"
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction ]
Program : Bachelor in Semester- IV Session : 2024-25
Commerce
[Diploma/Degree /Honors)
1 | Course Code COGE-11
2 Course Title Cost Accounting
3 | Course Type Generic Elective Course [COGE) |
4 | Pre-requisite (if any) As per program
b Course Learning s Acquire conceptual knowledge of cost aceourtting and able to
Outcomes (CLO) solve various decision-making problems that takes place in
buslness.
s Evaluate the costs and benefits of different conventional and
COnPeTparary cosking sysbems
« Understand different elements of cost and calculate material
and labkoor cost,
»  Able to prepare cost sheet to know the cost of a product
i s Determine contract cost, job-cost, batch cost, & process Cost
& | Credit Value & Credits | Credit= 15 Hours-learning & Observation |
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART : B <Contentof the Course

Total No. of Teaching-learning Periods { 01 Hr. per peria

d}- 60Periods [(A0Hours)

" Unit

Topics (Course Contents)

No. of
Period

Concept and Nature of Cost Accounting: Meaning of cost and costing ,
Importance and features of costing , Cost classification , Concept of cost unit, Cost
center, Establishment of an Idle cost acconinting system.

Accounting for Material: Dirvect and indirect material, Valuation of material,
Principal of valuation of material, Matarial control, Purchases, Objective and
functions of purchase department, Inventory control- Meaning and techniques
of inventory control,

15.

1

Employee Cost Meaning and classification of employee cost, Requisite of a geod
wage and incentive system, Time and pigce rate plans, Profit sharlng, Employee
productivity and cost Labour cost control-technigues, Employes turnover,
Remuneration and Incentive schemes [Rowan and Halsey Plan only)

Overheads - Definition and cassification, Production overheads -allocation and

| apportionment of cost, Meaning and Methods of cost absorption, Treatment of

aver-absorption & under-absorption of gverheads, Administration and sailing &
digtribution overheads.

111

Unit Dutput Costing -Concept and Meed for Uinit Output Costing, Preparation of |

Coct Sheet & Cost Statement and Tender Price,

- Reconciliation of Cost and Financial accounts.

15

"

Contract Costing- Methods of cost determination in contrack costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Joh Cost, Preparaton of
job Cost Sheet , Bawch Costing- Meaning of Batch Cost and its application in
today's [ndustry.Process Costing -Meaning and application of process cOSUNE.
Methods of determination of cost In process costing, Normal and abnormal loss

15

and gain, Costing of Joint-product and by-product

Key Words

Cost Accounting, Accounting for Material, [nventory Control Employee Cost, Overheads, Unit

Out-Put Cost, Reconciliation, Contract Costing, Process Costing
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Signature of Convener & Members [CBoS):

| PART- C:Learning Resources

Texl Books, Reference Books and Others

Text Books Recommended:-

[, Jain S.P. and Marang K .- Cost Accounting ; Kalyani New Dhethi

3 Arora MON.: Cost Accounting -Principles and Practice , Vikas New Dielhi

3. Jawahar Lal ; Cost Accounting : MeGraw Hill Education

4, ML, Agrawal & K.L.Gupa Sahitya Bhawan Agra,(Hindi & English Medium)

5. Dr.B.K. Mehata, SBPD,Publishing House, Agra,(Hindi f English Medium])

| Note: Learners are advised to nse inlest edition of text bhooks.

Reference Books:

1. Banarjee, B. Cost Accouniing — Theory and Practica Mew Delhi

3 Taxman's Cost Accounting MNew Delhi

3. Iyengar, S.P. Cost Accounting. Sultan Chand & Song

| 4. Meheshwari SN Advanced Problems and Solutions in Cest Accounting ; Sultan Chand, New Delhi
On line Resources : * e-Resources/e-books and e-learning portals:

hitps: /¢ sulkan-chand.com,/books Siew/604

. =

2 . fplayistilist=rl,] i ALEEN A f Fdu!

| PART : D ;- Assessment and Evaluation : _ _
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment [CIA] ¢ 30 Marlss
End Semester Exam, [ESE) & - T Marks
Continuous Internal | Internal Test/Quiz (2]: 20 & 20 Highest marks out of the Twao
Assessment ; [CIA] Aszignment/Seminar: 10 Test/Quiz+obtained marks in best two and
(By Course Teacher] | Total Marks: 30 Assignment shall be considered against a0
Marks
End Semester Tw Section - A& B
Exam.[E5SE): SectionA 0.1 -Objective-10x1=10Marks; Q.2-5hort  answer type-Sxd=i0 Marks
| Section B : Descriptive answer type qts.,1 out 2 from each unit-gx10=40Marks
Name and Signature of Convener & Members of (CBoS) : '/.1"; b
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

PART - B: Content of the Course

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction .
Program : Bachelor in Semester- [V Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COGE-12
2| Course Title Fundamental of Entrepreneurship
3 | Course Type | Generic Elective Course [COGE)
4 | Pre-requisite {lfanﬂ i} As per program
5 Course Learning = Explore entreprencurinl culiure and industrial growth so as 1o
Outcomes (CLO) preparing them 1o set up and manage their own smalll LiiLE,
*  Choose entreprensurship a5 career and can take part in stariups.
Explore govemment support available o enirepreneurship
mclivities,
» Explain the entrepreneur concepts, gam knowledge in the financial
institution, project report meentives and subsidies.
® Understand the stages of the entrepreneur process, personal
creativity and entrepreneurial initiative. _
6 | CreditValue 4 Credits | Credit = 15 Hours-learning & Observation |
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40 |

Total No. of Teaching-learning Periods { 01 Hr. per period)- -60Periods (60Hours)

Unit

Topics (Course Contents)

Mo. of |

Period _

Entrepreneurship: Meaning, Definition, Origin and Development, Concepls,
Characteristics, Importance, Theories of Entrepreneurship, Role of soclo-economic
environment, Emergence of Entreprencurial Class, Intra-prencurship, Techno-
preneurship, Netr-preneurship, Eco-preneurship. Entreprencur; Meaning,
Definition, Characteristics, |mportance, Functons and Qualities. Women
Entrepreneur: Motivational Factors, Opportunities, Problems and Challenges,
Incentives for Women Entrepreneurs. -

15

1

Promotion of a Venture: Concepts of Business Venture, Stages for promotion of a
Venture, External Environmental Analysis: Meaning, Factors & Techniques,
Evaluation of Start-up Problem, Legal Requirements for Establishment of a New
Unit, Raising of Funds: Fund Requirement, Types of Fund Requirement, Sources of
Raising Funds, Venture Capital: Meaning, Sources and Documentation Required.

15.

I

Entrepreneurial Behaviour: Mezning, Features, Emergence of Entrepmueunal
BehavioursTendencies of Entrepreneurial Behaviours. Inmovation and
Entrepreneur:Meaning, Characteristics, Types, Barrlers, Stages and Precess of
Innovation,Strategiesof  Innovation.Entreprenenr and Risk-Taking Capacity:
Meaning, Characteristics, Classification, Stages of Risk, Risk Management Process.
Entreprencurial Skills: Meaning & Basic Elements, Project Development or
Technical Skills, Enterprise Management Skills, Enterprise Building Skilis.

Social Responsibility of Entrepreneurship

15,

v

Entmpreneuﬂaj Development Programs (EDP): Meaning, Ub]EI:T.I-'-'EE Their Role,
Relevance and Achieverneants, EDP in India, Role of Govt. in Organizing EDP Critical
Evaluation, Suggestion. Inidatives of Government of India to Fromote
Entrepreneurship: Start up India, Stand up India Make in India, Digital India, Atal
Innovation Misslon, Pradhan Mantri Kaushal VikasYojna, National Shill
Development Mission, Pradhan Mantri Mudra Yojna etc

15

Kew
Words

E.ntrePrennursh[p, Entrepreneur, Women Entrepreneur, Promotion of a Venture,
Entrepreneurial  Behaviour [Innovation, Risk,  Skill,  Soctal HF‘E]JEII.‘IEL!J““}'.

Entrepreneurial Development

Signature of Convener inybem (CBoS):
Hﬂ E":}L } v H‘
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PART-C :Learning Resources

Text Books, Reference Books and Others:

Text Books Recommended:-
1.Prof RCAgrawal SEPD Publishing House, Agra (Hindi Medium]
2.Gupta Dr. 0.P, Entrepreneurship SBFD Publishing House, Agra(English Medium)
3.Dr.Amist Kumar & Dr. Amita Dubey Sahitya Bhawan Publications Agra (English Mediam}
4. 0rA K Mishra &br.P K Agrawal Sahitys Bhawan Publications, Agra {Hindl Medium]
5. Kothari, Mishra, Sahu, Entreprencurship Development, Ramesh Book Depot, [aipur
6.Arora Reny, Sood 5K, Udhyami karan ke Mool Siddhant, Kalyani Publishers New Dethl
7. Entrepreneurial Development, 5, Chand & Company, Delhi,

Mote: Learners are advised to usc latest edition of text books.

Reference Books:
LHifrich, Manimaka, Peters & Shephered, Entrepreneurship, McGraw Hill
2 Desal, Vasant,Dynamics of Entrepreneurial Development and Management, Himalaya Publishing House,
Hew Delhi
3.Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw Hill, New Delhl
4, Khankha, 5.5., Entrepreneurial Development, 5. Chand & Company, Delhi,

On line Resources : * e- itesnmt!s,.f!-bnnlls and e- iB:Irning porials;

PAF:T - ; Assesmentﬂnd Evaluaunu

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continwous Internal Assessment [CIA] : A0 Marks

End Semester Exam. (ESE] : 70 Marks

Continuous Internal | Intermal Test/Quiz (2): 2008 20 | Highest marks out of the Two

Assessmeent ; [CIA) Assignment/Seminar: 10 Test/Quiztobtained marks In best two

[By Course Teacher] | Total Marks: 1 and Assignment shall be congidered

] against -30 Marks

End Semester Two Section:- AR B

Exam.[ESE): SectionA :Q.1-Objective -10x1=10Marks;(.2-Short answer type-5x4=20 Marks
| Section B : Descriptive answer type gts. 1 out 2 from each unit- 4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) : ___ r“" Lf' J
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Bachelor of Commerce

Programme Outcome

Upon completion of B.Com. Degree Programme, the graduates will be able to:

PO-0O1 The students will be able to acquire in-depth and contemporary knowledge in the field of
business studies, commerce and management.

PO-02 | The program will develop an aptitude and attitude of working effectively and efficiently in
madern business environment,

PO-03 Understand the conceptual knowledge of accounting and acquire skills of maintaining
accounts.

PO-04 Acquire entreprencurial, legal and managerial skills.

PO-05 Identily the avenues of marketing and banking both traditional and modern.,

PO-06 Develop the skills and techniques of communication o be suceessful in business and
personal life.

PO-07 Improve competency to make eligible and employable in the job market.

PO-08 Recognize different value systems and ethics, understand the moral dimensions and accept
responsibility.

PO-09 Students will develop research skills to comprehend, analyse, reflect and critically evaluate
information gathered from primary and secondary sources.

PO-10 | The program will u;uip_ﬁrud:ﬁﬂ"ﬁiiﬁ rﬁthﬁ:hnuluﬁcn] and ;Pﬂﬂlj'[iﬂl =kills 1o be
career ready and globally competitive.

FO-11 The program will build a strong foundation for pursuing higher studies and professional
COUrses.,

PO-12 The program will sensitize students towards sustainable development and environmental
COMCEImS.

Name and Signature of Convener & Members (CBoS) : -

a2 e
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Bachelor of Commerce
Programme Specific Outcome (PS0O)

PS0-01 | Apply different concepts in starting and managing business and realize the social
responsibilities, social realities and inculcate an essential value system.

PS0-02 | Prepare financial statements of business using accounting principles, concepts,
conventions and provisions.

PS0O-03 | Develop necessary professional knowledge and skills in finance and taxation.

PSO-4 | Implement traditional and modem strategies and prm_tﬁlcﬁ of costing, banking, economics,
marketing, managemant, auditing and taxation

FS50-05 | Practice different technigues of communication and apply it in business and Profession,

PS0O-06 | Use mathematical and statistical tools in academics, business and research.

PS0O-07 | Develop competency in students to make them employable in the global market.

PS0O-08 | Develop the skills of students to equip themselves as successful entreprencurs,

PFSO-09 | Use analytical and reflective thinking technigues to identify and analyze problems, i
develop viable alternatives, and make effective decisions.

FS0O-10 | Foster Analytical and critical thinking abilities for data-based decision making,

Name and Signature of Convener & Members (CBoS) :




STRUCTURE OF FOR FOUR YEAR UNDERGRADUATE
PROGRAMMES (FYUGP)-2024-28

FACULTY OF COMMERCE

Semester | Category & SubjectsPaper Titles L | T|F Credits Max.
== Paper Code Marks
_ CO5C-01 | Fundamental of Accounting 3 111 - 4 100
COSC-02 Business Law 3 1 = 4 100
COSC-03 Business Economics — 3 1 s 4 1M
FIRST COGE-01 (Chiooze any one from Pool in Other | 3 1 5 4 100
Faculty as per rule)
COAEC-01 Enviranmeantal Studies 1 1 2 50
COVAC-01 Coneept of Business OR (Chooseany | 1 1 2 50
ane from Pool Group)
TOTAL CREDIT & TOTAL MAE]CE 20 500
COSC-04 | Business Accounting 3 1 5 100
COSC-05 | Business Mathematics 3 1 - 4 100
COSC-06 Busginess Environment 1 1 - 4 100
COGE-02 [Chioonse any one from Pool in Other | 3 1 - 4 100
Faculty as per rule] ]
SECOND | COAEC-02 English Language 1 | 1] - 2 50
COSEC-01 Accounting For Every One OR L 1 2 ol
{Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
Students on exit shall be awarded undergraduate Certlficate in the Fieldof | 400 ﬂj;m
Hi!.l'l:l'dfm‘y&mrj' ;hrdﬁqﬁerfecunn;q' the reguisite I .{HEE?PL}&E et
(Extra mﬁmm’fﬁrmﬁﬂﬁ-&m FODL !j!ﬁ"m} ey
E-I]IEC-U? ':'Dl'pvl:lﬁtt Atcounting 3 1 4 lﬂﬂ
COSC-08 | Company Law 1 1 4 100
COSC-09 | Principles of Management 3 11 4 100
CDSE-D1 Gr.-I-Management - 3 L 4 100
Human Resource Management
Gr-11-Finance -
THIRD OoRr Financial Management
Gr.-1I-Marketing-
COGE-03 Marketing Management
{One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-03-Choose any ong from Pool in
Cther Faculty as per rule)
COAEC-03 Hindi Language 1 1 - A 50
COVAC-02 Fundamentals of Stock Market OR 1 1 - z 50
{Choose any one from Fool Group)
TOTAL CREDIT & TOTAL MARKS 20 | 500
COsC-10 Business Statistics 3 |1 - * 100
COsC-11 Cost &cmuntmg 3 |11 - 4 100
COSC-12 Fundamentals of Entrepreneurship 2]l 1] - 4 100
COSE-02 Gr-l-Management - 3 1 4 100
Business Drganisation
OR Gr-11-Finance -
FOURTH Financial Market Operations
COGE-04 Gr.-101-Marketing=-
international Marketing
[One-COSE -Choose any ona Gr. from
Onwn Pool as per rule)
OR
[One-GE-(4-Choose any one from Pool in
!IJ-er Faculty as per 5 9,
s — OV
i e

@wﬁ’ “Q\“

{Q‘Lf



COAEC-03 Communicative English /Other 1 st 2 T
COSEC-02 Banking Operation OR 1 - 2 50
|__{Chooge any one from Pool Group) -
TOTAL CREDIT & TOTAL MARKS
Income Tax Law & Accounts 3 1 4 100
COSC-14 Auditing 3 |1 - 4 100
COSC-15 Management Accounting - 3 ! 4 100
COSE-03 Gr.-l-Management - 3 1 % 100
Production Management
Gr-ll-Finance =
aR Financial Institution & Market
Gr.-1fl-Marketing-
FIFTH COGE-D5 Sales Management
[One-COSE -Choose any one Gr, from
Own Pool as per rule)
OR
(One-GE-05-Choose any one from
Pool in Other Faculty as per rule) _
COVAC-0F Investing in Stock Markets OR 1 1 - i 50
[Choose any one from Pool Group)
COSEC-03 i. Communication & 1 1 - F 50
Documentation In
Buginess OR
il. E-Filling of Returnz OR
|__[Choose any one from Pool Group) .
TOTAL CREDIT & TOTAL MEERS 20 500
COS5C-16 Indirect Tax with GST g1 - E 100
COSC-17 | Managerial Economics 3| 1 4 100 |
| COsC-18 Principle & Practice of Insurance 311 4 100
COSE-04 Grel-Management - 3 1 - 4 100
Strategic Management
o8 Gr.-II-Finance -
Financial Service
COGE-0&6 | Gr.-l[-Marketing-
SIXTH Advertising & Sales Promotion
(One-COSE ~Choose any one Gr. from
rwn Pool as per rale)
OR
(One-GE-06-Choose any one from
Pool in Other Faculty as per rule) .
| INTERNSHIE | {2'C) Compulsory forall | 1 | 1 | - z 50
COSEC-04 i. Logistics Management OR | 1 1 . 2 50
fi. Computerized Accounting
0R
(Choose any one from Pool Group) N
TOTAL CREDIT & TOTAL MARKS 20 500
 Students on exit shall be awarded Bachelor degree of in 120 3000
Field of Multidisciplinary Study) after V1 Semester
. ForAward of Bachelor degree with Honors (Students securing less than 7.5 CGPA]
COSC-19 | Advanced Accounting al1]- 4 100
Gr.-1 Management
__COSE-05 | Orpanisational Behaviour 3 |1 ] - 4 100 |
SEVENTH | COSE-06 | Human Resource Develapment 3 1L | 4 100
COSE-07 Retail Management 3 | 1] - 4 100
COSE-0R Operational Managment 2 1 4 100
l y i




| Gr-ll Finance
COSE-05 | Financial Analysis 3 1 4 100
COSE-D6 Indian Financial System i 1 - 4 100
CO5E-07 Security Analysis & Portiolio 3 1 - 4 104
Management I o
COSE-08 Cost & Management Audit | 311 | - 4 104
Gr-I11 Marketing .
COSE-05 service Marketing 3 1 = 4 1040
COSE-06& Rural & Agriculture Marketing E] 1 = 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
COSE-08 Digital Marketing 3 1 - 4 100
[Choose 4- DSE[ 5 to 8 JFrom any
One Group from Own 4x4=16)
TOTAL CREDIT & TOTAL MARKS 20 | 500
COSC-20 | Statistical Analysis 3 |1 = 4 100
Gr-1 Management S
CO5E-09 | Business Research Method B[ fT 4 100
| COSE-10 | Management of Public Enterprises e e i 6 4 100
COSE-11 Material Management 3 1 4 1M
COSE-12 | Industrial Relation 3 1 = 4 100
Gr.-11 Finance 5 | 3=
| LOSE-09 ¥ anagen e T | 4 100
COSE-10 | Business Finance 3 1 - 4 100
COSE-11 | Project Planning & Analysis 3 |1 - 4 100
COSE-1Z2 | Corporate Legal Framework 3 1 - 4 100
EIGHTH = Gr.-Ill Marketing
COSE-D% Marketing Research 3 1 - 4 100
COSE-10 International Business 3 1 - 4 100
COSE-11 Product and Brand Management 3 1 - 4 100
| _COSE-12 | E- Commerce 3 1 4 100
[(Choose 4- DSE (% to 12)From any
One Group from Own faculiy
4x4=16)
TOTAL CREDIT & TOTAL MARKS | 20 500
GRAND TOTAL CREDITS(I to VIII) 160 | 4000
~ For Award of Bachelor Degree with Honors & Research (Students Sn:mrmg 7.5 CGPA)
COSC-19 Advanced Accounting 5| 1 1040
Gr-l Management
COSE-05 Organisational Behaviour 3 - 4 100
COSE-{a Humg:]ﬁta'uunu Dmr-e]n]:lment 3 1 - 4 104
| COSE-07 Retzil Management 3 1 r 4 Lo
Gr.-ll Finance
COSE-05 | Financial Analysis I I - 4 100
COSE-04 Indian Financial System 3 1 - ] 100
COSE-07 Security Analyzis & Portfolio 4 1 - 4 100
Management
AR ' T::r.-uE Marketing i
COSE-(5 Service Marketing 13 1 - & 100
COSE-06 | Rural & Agriculture Marketing 3 [1] - & 100
COSE-07 Consumer Behaviour 3 1 - & _1o0
[Choose 3- DSE[ 5 to 7) From any One
Group from Own faculty 4x3=12)
ns Research Methodology [4¢) 3 1 . 4 20
= {Compulsory Paper for all ) u |
TOTAL CREDIT & TOTAL MARKS 20 500
7
e Lo W
P ol % 0%
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| COSC-Z0 | Statistical Analysis FHEEE 4 100
Gr.-] Management
COSE-0H Business Besearch Method 3 1 - o 100
COSE-09 Management of Pohlic Enterprisas 3 1 4 100
COSE-10 | Material Management 31 1] - 4 100
Gr.-1l Finance !
COSE-0H 4 A 3 1 - i} 106k
COSE-09 Business Finance 3 1 = d 100
LOSE-10 Project Planning & Analysis A 1 - 4 100
EIGHTH Gr.-III Marketing
COSE-0B | Marketing Research " iy S 4 100
COSE-[4 International Business 3 1] - 4 100
COSE-10 | Product and Erand Management 311 - 4 100
[Choose 3- DSE (8 to 10] From any One s = .
Group firom Own faculty 4x3=12 c)
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Bachelor of Commerce

Programme Quicome

Upon completion of B.Com, Degree Programme, the graduates will be able to:

PO-0] The students will be able to acquire in-depth and contemporary knowladge in the field of
business studies, commerce and management.

PO-02 The program will develop an aptitude and attitude of working effectively and efficiently in
modern business environment.

PO-03 Understand the conceptual knowledge of accounting and acquire skills of maintainin 2
accounts,

PO-04 Acquire entrepreneurial, legal and managerial skills.

PO-05 Identify the avenues of marketing and banking both traditional and modem.

PO-06 Develop the skills and techniques of communication to be successful in business and
personal life.

PO-07 Improve competency to make eligible and employable in the job market.

PO-08 Recognize different value systems and ethies, understand the moral dimensions and accept
responsibility.

PO-09 Students will d:mlnpﬁmrch skills to comprehend, analyse, reflect and critically evaluate |
information gathered from primary and secondary sources.

PO-10 The program will equip students with relevant !.';::hnﬂ]ﬂgit:ﬂl and analytical skills 1o be B
career ready and globally competitive.

PO-11 The program will build a strong foundation for pursuing h-’lgher studies and professional
courses.

PO-12 The program will sensitize students towards sustainable development and environmental

CONSEmS.

Name and Signature of Convener & Members (CBoS) :
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Bachelor of Commerce

Programme Specific Outcome (PS0)

' PSO-01 Apply different concepts in starting and managing business and realize the social

responsibilities, social realities and inculcate an essential value system.

PS0-02 | Prepare financial statements of business using accounting principles, mnl::-;ﬁ,
conventions and provigions.

PS0O-03 | Develop necessary pruf:ﬁiﬁﬁ'ail kmowledge and skills in finance and taxation.

PS0O-04 | Implement traditional and modern strategies and practices of costing, banking, economics,
marketing, management, auditing and taxation

PSO-05 | Practice different tﬂhﬂi:EI:LLE; of communication and apply it in business and Profession.

PSO-06 | Use mathematical and statistical tools in a:a:l:mi'::s,ﬂbusiness and research.

PS0-07 | Develop competency in students to make them employable in the global market.

PSO-08 | Develop the skills of students to equip themselves as successful entrepreneurs.

PSO-00 | Use analytical and reflcetive thinking techniques to identify and analyze problems,
develop viable alternatives, and make effective decisions.

PSO-10 | Foster Analytical and eritical thinking ehilities for data-based decision making.

Name and Signature of Convener & Members (CBo5) :
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STRUCTURE OF FOR FOUR YEAR UNDERGRADUATE

PROGRAMMES (FYUGP)-2024-28

FACULTY OF COMMERCE
Semester | Category & Subjects/Paper Titles L|T ]| P Credits Max.
Paper Code Marks
COSC-0L | Fundamental of Accou nting 3 1 4 10
COSC-0Z Business Law 3 1 & 10
COSC-03 Businass Economics 3 1 4 100
FIRST COGE-OL (Choose any one from Pool in Other | 3 1 4 100
Faculty as per rule]
COAEC-01 Environmental Studies 1 1 2 &0
COVAC-01 Concept of Business OR [Choose any 1 1 i 50
one from Fool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
COSC-04 | Business Accounting 311 4 100
COSC-05 Business Mathematics 3 i | 4 100
COSC-06 Business Environment 311 4 100
COGE-D2 [Choose any one from Pool in Other | 3 1 4 10g
Faculty as per rule]
SECOND | cCOAEC-02 English Language 1 2 50
COSEC-01 Accounting For Every One OR 1 2 a0
(Choose any one from Fool Group) — I
T(JTA.L CREDIT EL TDTAL IMMRI{S 20 500 |
.-'- WE&F ; 4 ] 15 '4 ;I E:- 3—24 = :
ll = ; 3,
Cosc-07 Enrpumte Anl:mmt[ug 3 1 4 100
COSC-08 | Company Law - ) ek | 4 100
COSC-09 Principles of Managemeant 3 1 4 100
COSE-O1 Gr.-1-Management - 3 1 4 100
Hurman Resource Management
Gr.-11-Finance -
THIRD R Financial Management
Gr.-II-Marketing-
COGE-03 Marleting Management
{Ome-COSE ~Choose any one Gr. from
Own Pogl as per rule)
OR
{One-GE-(3-Choose any one from Poal in
Other Faculty as per rule]
COAEC-03 Hind| Language 1 1 ot & 50
COVAC-02 Fundamentals of Stock Market OR 1 1 z ol
(Choose any one from Pool Group) i
TOTAL CREDIT & TOTAL MARKS 20 500
COSC-10 Business Statistics 3 i 4 100
COSC-11 Cast Al:l:uunung 3 1 - 4 100
CO5C-12 Fundamentals of Entreprencurship 3] 1 4 100
COSE-02 Gr.-l-Management - 3 1 4 100
Business Organisation
R | Gr.-ll-Finance -
FOURTH Financial Market Dperations
COGE-04 | Gr.-lll-Marketing-
International Marketing
[One-COSE ~Choose any one Gr. from
Qi me as per rule)
{l}nuhEErM-&nuw :n:.r oneé frpm Pool in
ther Facplty as par
Yy W N =
i{( V Laﬁ'



COAEC-03

Communicative English/Other 1 1 2 &0
COSEC-02 Banking Operation OR i 1 2 S0
(Choose any one from Pool Group)

| Income a.x Law & .ﬁ.{:ml.lnl:s

T'DTAL CEEDIT R-. TE}TAL MARRS

COSC-13 3 1 4 100
COSC-14 | Auditing 3 |1 4 100
COSC-15 | Management Accounting ala 4 100
COSE-03 Gr-l-Maragement - 3 1 4 100
Production Management
Gr-1l-Finance —
oRr Financial [nstitution & Market
Gr-lll-Marketing-
FIFTH COGE-05 Sales Management
(One-COSE -Choosge any one Gr. from
Own Pool as per rule)
OR
(One-GE-05-Choose any one from
Pool in Other Faculty as per rule)
COVAC-03 Inwvesting in Stock Markets OR 1 1 2 50
(Choose any one from Pool Group)
COSEC-03 {; Communication & 1 1 2 a0
* Documentation [n
Business OR
fi. E-Filling of Returns OR
[Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 500
COSC-16 Indirect Tax with GST 3l 4 100
COSC-17 Managerial Economics 311 4 100
c05C-18 Principle & Practice of Insurance il1 4 100
COSE-D4 Gr.-l-Management - 3 1 4 100
Strateglc Management
or Gr.-1l-Finance -
Financial Service
COGE-06 | Gr-lll-Marketing-
SIXTH Advertising & Sales Promotion
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
R
(One-GE-0&-Choose any one from
Fn-nl I.I:I.ﬂliher FEIJ.I]t_',I'E.IIIEI" rul:
: TG 1 1 Z a0 |
E'I'.'ISEE-'IJ-Q- 5 Luq,‘.lﬂl-cs Hanagament OR | 1 1 2 50
ii. Computerized Accounting
OR
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 200 |
Students on exit shall be awarded Bachelor degree of in 120 3000
. Field nl‘ Hu!l:dm:l linary Study]) after VI Semester
tE-EE E‘ e e T IE: : - |..,.|.EF
COSC-19 Advanced m::mmﬂ_ng___ 3 1 4 LD
Gr.-1 Management
COSE-05 Organisational Behaviour [ -1 4 100
SEVENTH | cCOsE-06 Human Resource Development 3.1 4 100
COSE-07 Retail Management 3 1 4 100
COSE-08 Operatonal H:lrl.ugmﬂn't 3 3 4 100
L

Yo B
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= Gr.-Il Flnance J
COSE-05 Financial Analysis k| 1 - 4 140
COSE-D6 [ndian Financial System 3 1 = 4 100
COSE-07 | Security Analysis & Portfolio 3| 1] - rl 100
) Management
COSE-08 Cost & Management Audit 3 1 . 4 100
Gr-11l Marketing ]
COSE-05 | Service Marketing : o s | - 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-D7 Consumer Behaviour .11 - 4 100
COSE-08 gital Marketing 3 1 = 4 100
(Choose 4- DSE[ 5 to 8 JFrom any
Ome Group from Own 4x4=16)
~ TOTAL CREDIT & TOTAL MARKS 20 | 500
COSC-20 | Statistical Analysis 3 |3 4 100
Gr-| Management .
COSE-09 Business Research Method 3 1 4 100
COSE-10 | Management of Public Enterprises [ 4 100
_CO5E-11 Materlal Management 3 1 4 100
COSE-12 [ndustrial Re R:Lauun 3 1 4 104
Gr.-11 Finant e Beld el
COSE-03 | lovestrvent VEmagenjent _« o ‘TR 4 100
COSE-10 | Business Finance <ohmgued | 3 | 1 4 100
COSE-11 | Project Planning & Analysls 3 |1 4 100
COSE-12 Corporate Legal Framework 3 1 - & L0
EIGHTH | l:r.rf:l Marketing
COSE-09 | Marketing Research 3 |1 4 100
COSE-10 International Business 3 | 4 100
COSE-11 Product and Brand Management 311 4 100
COSE-12 | E-Commerce )1 4 10
[Choose 4 DSE [9 to 12)From any
One Group from Own faculty
Axd=16]) i
TOTAL CREDIT & TOTAL MARKS 20 | 500
GRAND TOTAL CREDITS(I to VIII) 160 | 4000
_ For Award of Bachelor Degree with Honors & Research i_'SlJJdﬂnt; seur g 7.5 CGPA)
COSC-19 | Advanced Accounting 3 100
L Gr.-1 Management
COSE-D5 Organisational Behaviour 3 1 - 4 100
COSE-D& Human Resource Development 3 1 : 4 100
COSE-07 Retail Management = 1 L 100
Gr.-ll Finance
|__COSE-D5 | Financlal Analysis 3|1 i 100
" COSE-06 Indian Financial System 311 + 100
COSE-07 Security Analysis & Portfolio 3 1 4 100
| Management
MRV Gr.-111 Marketing
COSE-05 | Service Marketing 311 - 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
(Choose 3- DSE( 5 to 7] From any One
Group from Own faculty 4x3=132)
DS Research Methodology [4c) % [ 4 ['= 4 20
(Compulsory Paper for all )
TOTAL CREDIT & TOTAL MARKS 20 500
A §



EIGHTH

ame an

COSC-Z20 | Statistical Analysis 3 1 4 100
Gr.-1 Management
COSE-08 | Businest Research Method 3 1 4 1040
COSE-09 | Management of Public Enterprises 3 | 1 4 100
COSE-10 Materlal Man_amment 3 1 4 100
COSE-08 yestmen : 2 1.2:f s 4 100
COSE-09 | Business Finance al1] - 4 100
CO5E-10 Project Planning & Analysis K| 1 = 4 100
Gr-11l Marketing
| CDSE-08 Marketing Research 3 1 * 4 100
COSE-09 International Business 3 1 - 4 100
COSE-10 Product and Brand Management x| 1 4 100
[Choose 3- DSE [# to 10) From any One = =
Group from Own faculty #x3=12 c)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
| PART-A: Introduction
Program : Bachelor in Semester- | Session : 2024-25
Commerce
(Certificate /Diploma,/Degree
JHonors)
1__ | Course Code COSC-01
Z | Course Title Fundamental of Accounting
3 | Course Type Discipline Specific Core Course{ COSC )
4 | Pre-requisite {if any) As per program
5 | Course Learning * Explain the process and methods of financial dacision
Outcomes (CLO) making.

* [dentify appropriate financial theory and technigues to solve
various corporate financial problems.

* ldentify fundamental concepts of generally accepted |
accounting principles and can also Identify challenges of
aceounting

» Classify capital and revenue concept, understand basic
principles, concepts and conventions of financial accounting

*  Construct final accounts of firm and apply various aspects of

Ly computerised acoounting system.
6 | Credit Value 4 ‘r Credit= 15 Hours-learning & Observation
. |_Credits )
7 | Total Marks Max. Marks :100 | Minimum Passing Marks :40
PART -B: Content of the Course
. Total No. of Teaching-learning Periods ( 01 Hr, per period)-60 periods (60 Hours }
Unit Topics (Course Contents) No. of
; Period
I Accounting: An introduction: Development, Definition, Needs, 15
Objectives, Branches of Accounting, Basic Accounting Principles Concept
and Conventions, Accounting standard: National & International. Brief
History & Contribution of Father of the accountancy profession in India
Shree K.5. Aiyear (1859-1940]

il Accounting Transaction: Concept of Single and Double entry system, 15
Books of original Records, journal, ledger, Sub division of Journal cash boolk |
| (including GST Transaction) and Trial balance.
Depreciation accounting; methods of recording depreciztion.
Depreciation of different assets. .
181 | Final Accounts: Manufacturing Accounts, Trading Accounts, Profit Loss 15
| Account, Balance Sheet, Adjustment Entries with various provision and
| reserves, Rectifications of Errors: Classification of errors, location of BTIOrS,
|_suspense account, Effect on profit. _
v Computerized Accounting System-Theoretical application, Practical 15
Application {using any popular accounting software); Creation of Vouchers;
recording transactions; preparing reports, cash book, bank bool, ledger
accounts, Trial balance, Profit and loss account, Balance Sheet. Selecting
and shutting a Company, Backup and Restore data of a Company. |
Key Accounting, Natienal, International, Contribution, Double Entry System, Journal, Depreciation,
Waords Final Accounts, Rectification, Suspense Account, Cnmputer[ﬁd Accounting.




PART-C:Learning Resource

Texl Books, Rel’erence Books Hnd Dtheri

' Text Books Recommended:-
1.5hukla 5.M.; Finandal Accounting ; Sahitya Bhawan Publication ; Agra. (Hindi & English Madium)
Z2.Karim & Khanuja; Financial Accounting; SBPD Publishing House; Agra.[Hindi & English Medium)
3. Agrawal & Mangal; Financial Accounting Universal Publication (Hindi Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

LGupta, R.L. and Radhaswamy. M; Financial Accounting Sultan Chand and Sons , New Delhl.
2Monga | R. Ahuja Girish and Sehgal Ashok: Financial Acoounting ; Mayur Paper Back, Noida,
3.5hukla M.C. Grewal T.8. and Gupta , 5.C. : Advanced Accounts; S Chand & Go. New Delhi.
4-5ingh B.K Financial Accounting ; Wisdom Publishing House, Varanasi

On line Resources : * e- Resources/e-books and e-learning portals:
hitps:/ findianaccounting.org/econtent_book fnance,

https:/ fonlinecourses swayamd scin/nou24 cm2/

hetps: £ vouke be fv-diL7 S Pwdc?si=qRE dBVZ2lobI9EY

hitpes:/ fonlinecourses swayamzacin/aicZ0 spal/preview
hetpsi/fvouti be fv-diL 7S PwdcIsi=gRE_dBVZZIohTd

PART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks:100 Marks

Continuous Internal Assessment [CIA) : 30 Marks

End Semester Exam, (ESE) ; 70 Marks

Continuous Internal | [nternal Test/Quiz-{2): 20 & 20 Highest Marks out of the Two
Assessment{CIA) : [Assignment/Seminar): 10 Test/Quiz + obtained marks in
(By Course Teacher] | Total Marls - a0 Assipnment shall be considered
. ) against 30 Marks

End Semester Two Section:- A& B

Exam.(ESE): Sectionf:. 1-Objective-10x1=10Marks;Q. 2-5hortAnswertype- Sxd= 20 Marks

Section B : Descriptive answer type grs. 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of {EBnS] @_ﬂ,
o s P‘QW
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in |
Commerce
[Certificate /Diploma /Degree
fHonors

Semester- | Session : 2024-25

- Course Code

COSC-02

1_'EI:II'EE Title

Business Law

Course Type

"Discipline Specific Core Course [COSC)

Pre-requisite (if any)

AS per program

Ll | ek | LA | I | =

Course Learning .
Outcomes [(CLO)

Taw.

studies

governing limited liability partnership.

Interest of the consumers,

Demonstrate the basic concepts terms & provisions of business
«  Classify various types of contract and Hlustrate the related case

= [Interpret the regulation governing the Contract of Sale of Goods,
Discuss the laws governing partnership and legal consequences
of the transactions and other actions In relation with the
partnership, and examine conteactual obligations and provisions

=« Explain the significant provisions of the Negotiable [nstrument
Act and provisions of the Consurner Protection Act to profect the

6

Credit Value 4 Credits

Credit= 15 Hours-learning & Observation

7

Total Marks 100

‘Max. Marks : 100

| Minimum Passing Marks : 40

PART - B:

Tatal No. of Teaching-learning Periods [ 01 Hr, per period)-60 Periods(60

Content of the Course

Hours)

Unit

Topics (Course Contents)

Mo, of
Period

Law of contract (1872): Nature of contract classification; offer and

| acceptance, Capacity of parties to contract, free consent, considerations,
Agreement declared void, Performance of Contract, and Discharge of

Contract, Remedy for Breach of Contract.

15

r——

Special contracts: Indemnity &; Guarantee, Bailment and pledge; Law
of Agency- Meaning, Modes of creating Agency, Types of Agents,
Personal Liability of an Agent and Termination of Agency.

15

111

Sale of Goods Act (1930): Definition, Sale &; Agreement to sale, Types
of Goods, Conditions & Warranties, Sale by Non-cwners, Unpaid Seller,
CIF, FOB and Ex-Ship Contracts.The Consumer Protection Act 2019

15

Negotiable Instrument Act 1881:Negotiable Instrument Act (1BB1)
Definition of Negotiable instrument; Feature; promissory note; Bill of
exchange cheque; Holder and holder in the due course; crossing of a
cheque, types of crossing: Negotiation; dishonor and discharge of
negotiable instrument, Limited Liabilities Partnership Act 2008.

15

Key Waords

Law of Contract, Special Contract, Sale of Goods Act, Consumer Protection Act,

Negotiable Instrument Act, Limited Liabilities Partnership Act.

e 1
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Signature of Convener & Members [CBoS):

| PART-C:Learning Resources

s

Text Books, Reference Books and Others

Text Books Recommended:- ;

L5hukla & Sahays, Sahltya Bhawan Publication, Agra{Hindi Medium)

2.ProfR.C.Agrawal SBPD Publication, Agra [HindiMedium)

3.Dr.0.P.Gupta, SEPD Publication, Agra [English Medium)

4. Dr. G.K. Varshney: Business Law; Sahitya Bhawan Publication Agra (English Medium)
5Dr.BKSingh & Dr.ATiwari, Business Regulatory Framework, SEPD Publications { Hindi Medium)
6.R.L.Naulakha Business Law, Ramesh Book Depo, [aipur [Hindi Medium)

F-brArun Kumar Gangele, Business Regulartory Framework, Ramprasad & Sons,[Hindi Medium)
Note: Learners are advised to use latest edition of text books.

3. Chandha P.R.; Business Law; Galgotia New Delhi. [English Medium)

| hitps:/ fwww youtube com fwatch?v=olZ BXgF-P48

Reference Books:
1. Kuchal M.C. Business Law: Vikas publishing house, Delhi, {Hindi & English Mediu )
2. Kapeor N.D.: Business Law; Sultanchand & Sons, New Delhi, (English Medium)

On line Resources : * e-Resources/e-books and e-learning portals:
https:/fonlinecourses swavam2.acin/nou24 cmll/preview

hittps:/ fenww youty be com fwatchiv=8Zshald0lls
hitps:/ fvwwvoutube com fwatch Tv=HrFID2Valxk

.....

FARvT~_Dm$se.~ssmenl: and Evaiﬂyal:iun

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

e —

Continuous Internal Assessment [(CIA) ¢ 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continucus Internal | Internal Test/Quiz-(2]: 20 & 20 Better Marks out of the Two

Assessment{CIA) ; [Assignment/Seminar)- 10 Test/Quiz + obtained marks in

(By Course Teacher) | Total Marks - 30 Assignment shall be considered
. against 30 Marles .

End Semester Two Section:- A& B

Exam.[ESE]: Section A: Q.1.0bjective10x1=10Marks; 0.2 Short Answer type-5x4=20 Marks

Section B : Descriptive angwer type gts., 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :

MJW' N{/\\ f £



FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in ] Semester- | Session : 2024-25
Commerce ;
[Certificate/Diploma/Degree
JHonors) '
1 | Course Code COSC-03
2 | Course Title Business Economics
3 | Course Type. | Discipline Specific Core Course (COSC)
4 | Pre-requisite (if any) | As per program
g5 Course Learning ' # Demonstrate how different economic systems function and
Outcomes (CLD) ‘ evaluate implications of various economic decisions.
# [nderstand how consumers try to maximize their satisfaction
by speading on different goods,
¢ Analyze the relationship between inputs used in production
and the resulting outputs and costs
+ Analyze and interpret marleet mechanism and behaviour of
firms and response of firms to different market situations.
#  Discover various facets of pricing under different market
Situations, —- ]
6 | Credit 'i"'alue 4 Credits I__E]_red[t= 15 Hours-learning & Observation
7 | Total Marks ‘Max, Marks :100 Minimum Passing Marks:
40

PART - B: Content of the Course

Tatal No. of T eaching-learning Periods { 01 Hr. per period]-a{ Permds {ﬁﬂ HDIII'E]

Unit | Topics (Course Contents) No. of

Period

[

| Brief history and Contribution of Indian Economists: Kautilya, Dada Bhai 15
Maurogi, Gopal Krishna Gokhle, Dr, Gadgil, V K R V Ran, Amartya Sen.
Business Economics: Meaning, Definition, objective and nature &Scope, Role
and Responsibilities of a business Economist.
Market Demand Analysis: Meaning of Demand and Determinants of Demand,
Changes in Demand, Demand Function Law of Demand, Types of Demand and
| Exceptions of Law of Demand

I

Consumer Behaviour and Elasticity of Demand: Utility Analysis of Demand, 15
Law of Diminishing marginal utility & Consumer Surplus, Indifference Curve
technlque, Price Line or Budget Line , Concept of Elasticity of Demand,
Importance, Types, Calculations of different concepts of Elasticity, Methods of
measurement of Price Elasticity of demand

1

Production Analysis: Meaning of Supply and Supply function, Concepts of 15
Stock and Flow, Determinants of Supply, Law of Supply, Changes in Supply,
Production Function: a) Law of Variable Proportions b) Law of Returns to

Scale, Economies and Diseconomies of Scale

[V Market Morphology and Equilibriom of the Firm and Industry: 15
Meaning, Classification and Types of Market, Market structure formed on the
basis of perfect and imperfect competition, Price and output determination
under Perfect Competition, monopoly, Discrimination Monopoly, Monopolistic
Competition, Oligopoly

Key

Words | pnalysis, Market Structure, Equilibrium of Firm & Igdustry.

Business Economics, Demand, Elasticity, Consumer Behaviour, Production

— s




Signature of Convener & Members [CBoS):

PART- C: Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. Dr. V.C. Sinha: SBPD Publishing House, Agrs. (Hindi English and Hindi Medium)

2.0, Jai Prakash Mishra, Sahitya Bhawan Publication, Agra. { Hindi and English Medium)
3. M, L, Jhingan, Vrinda publication, Delhi. [ English and Hindi medium}

4.0, 1, K. Jain, Madhya Pradesh Hindi Granth Academy: Bhopal, (Himdi medium)

Mote: Learners are advised to ase latest edition of text boobs.

Reference Books:

LAhuja, H. L New Delhi; Sultan Chand Publishing Howse,Delhi
2 Houtzsovannis, & London: Palgrave Macmillan,

3. Chatwrvedi, [, [, & Gupta, 5. L. International Book House Pyt Lid . New Delhi:
| 4 Kennedy, ]'-'!I |, Himalaya Publishing House, Mumbai;

00 line Resources ; * e-Resources/e-books and :-Il:anung pnrh'lls

' 1hitps:/ fonlinecourses swayam2.acin/imb24 mgla/preview

2. httpsS Senwew businesseconomicsing

3 htips: Afwwewallstrestmojecom Sbusiness-econgmles

4 hitps: ffwww youtube.com Splaplist?list= PLEC10 Xv-BGirdgOr-hilfe-N NziUpgl-
S.https: L Senww poutube com fweatchTv=0kai9P-KaMo

B, study material of ICAL www.icaiorg.
7. https: ,f,-fwww iCE, edu,.-'m-::r.lm.-"w:bsu:efﬂumncss%!ﬂﬂcmnmic
E -

P.AT-D ﬁs&essment and Evaluaﬂum

Supgested Continuwous Evaluation Methods: Maximom Marks: 100 Marks

Continuwous Internal Assessment [CIA) : 30 Marks

- End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz-(2): 20 & 20 Better Marls out of the Two
Assessment(CIA) : Assignment,/Seminar: 10 Test/Quiz + obtained marks In
(By Course Teacher) | Total Marks- 30 Assignment shall be considered

against 30 Marlks

End Semester | Two Section:- A&B
Exam.[ESE}: | Bection A ;0.1-Objective 10x1=10Marks; Q.2 Short answer type-Sx4=20Marlks

| Section B : Descriptive answear type gts., 1 out of 2 from each unit-4x1 0=40 H:l.'l‘l-ls

Name and Signature of Convener & Members nfl[l:B-uS] E

\a.ub‘*‘” il\(%/ 2




FOUR YEAR UNDERGRADUATE PROGRAM- 2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction ,'
Program: Bachelor in Semester- | Session: 2024-25
Commerce
(Certificate/Diploma/Degree
/Honors)
1 | Course Code COVAC-01
|2 | CourseTitle Concept of Business
3 | Course Type Value Added Course [COVAC)
4 | Pre-requisite (if any) AS per program
5 Course Learning *  Analyze business operations and scale, evaluating size and
Outcomes (CLO) scope effectively.
* Demonstrate an  understanding of business promotion
strategies and growth mechanisms.
*  [dentify various business structurcs and comprehend their
Implications.
s Develop awareness of social responsibility, ethical principles,
and their significance in business practices,
6 | CreditValue 2 Credits Credit- 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 50 Minimum Passing Marks : 20

PART — B: _Content of the Course
Total No. of Teaching-learning Periods [ 01 Hr, Per Period) 30 Period [30 Hours)

Unit Topics (Course Contents] No. of
Period
I Introduction to Business, Business Undertakings, Size of A a

Business Unit and Scale of Operations, Promotion of Business,
Business Combinations, Scientific Management, Rationalization,
Plant Location, Structure & Forms of Business Organization.

I Business & environment, Approaches towards relationship of 7
e Business & environment, Components & types of Environments
11 Social Responsibility & Business Ethics, Rationale of concept & g

Scope of social responsibility, emerging concepts of Doctrine of
social Responsibility, o )
v Business Ethics: Basic assumptions, characteristics, F’nm:tpfes. 7
need & importance of Business Ethics, difference between
business ethics & morality

Hey Words | Business Undertakings, Size of a Business Unit and Scale of Operations,
Promotion of Business, Business Combinations, Scientific Management, F'Eant

Location, Structure & Forms of Business Qrganizatioly Business Ethics.
T )y/
'|,I'h'

Signature of Convener & Members (CBoS): W -7 '3' ,,.-?“'5
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PART- C: Learning Resources

Text Books,Reference Books and Others

Text Books Recommended:-

#  5A Sherlekar, Modern Business Organization and Management [Himalaya Publishing
YK Bhushan, Fundamental of Business Organization & Management - {5 Chand Publishers)
Basu,C.R.BusinessOrganization and Management, Tata Mcgraw Hill, Publishing House, New Delhi,
Chhabra, T. N. Business Organization and Management Sun India Publications. New Delhi.
Vazishth, M., & Rajput N, Business Drganisation & Management. Kitab Mahal. Delhi.
Note: Learners are advised to use latest edition of text books.

Reference Books:
#  Redmond James, Robert Trager, media organization and management -, Biztantra, New Delhi
*  Business Environment Text and Cases By F. Cherunilam [Himalaya Publication House)

_* Kaul V. K Business Organisation Management, Pearson Education.

On line Resources : * e-Resources/e-books and e-learning portals:
Online Resources:

https:/ fenew leanmetheds.com/

https:/ fsoldo.acin/Hbrary,/

hitps:/ fenanwowtoorg/

MOOCS:;

1} Designing the Organization: From Strategy o Organizational Structure [Course)
2} Understanding Modern Business & Organisations {FutureLeam)

3] Managing the Drganization: From Organizational Design to Execution {Coursa)

PART -D : Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Continwous Internal Assessment [CIA] : 15 Marks

End Semester Exam. (ESE] : 35 Marks

Continuous Internal Internal TestQuiz-{2]: 10 & 10 Better Marks out of the Twao

Assessmeniz{CIA] Assignment/Seminar+Attendance: 05 Test/Quiz+ obtained marks In

[By Course Teacher) Taotal Marks- 13 Assignment  shall ba considered
against 15 Marks

End Semester Exam. Two Section -A&E
(ESE): Section A : (.1.0bjective -5x1=05 Marks; 0.2 Short ans.type-Sx2=10Marhs.

Ssection B : Descriptve answer type qts. lout of 2 from each unit -4x5=20 Marks

Name and Signature of Convener & Members of [CBoS]) : ’@
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction
Program : Bachelor in | Semester- 11 Session : 2024-25
Commerce
(Certificate /Diploma/Degree
/Honors -
1 | Course Code COSC-04 -
2 Course Title Business Accnunttﬁﬁ
3 | Course Type Discipline Specific Care Course [COSC)
4 | Pre-requisite (if any) As per program
5 Course Learning s Understand concept of parmersi'll:"p and can prepare financial
Outcomes [(CLO) statements of partnership firm

Explain the accounting technigue related to disposal of assets
and payment of lahilities.

Utilize various methods of accounting for hire purchase
Lransactions.

ldentily main sources of Income and learn the technique of
preparing Income and Expenditure account from HReceipts
and Payments acoount and also able to prepare Balance Sheet,

Understand concept of branch accounting and prepare the

aocounts on the bazis of different methods

[ Credit Value

e

mmmmm

7 | Total Marks

4 Credits | Credit- 15 Hours-learning & Observation

Max, Marks : 100 |

Minimum Passing Marks : 40

PART- B:

Content of the Course

Total No, of Teaching-learning Periods { 01 Hr. per period) - 60 Period (60 Hours)

Unit

Topics (Course Cantents)

No. of
Period

Accounting for P&rtnersi;i'j}"i‘irm : Fundamental of Partnership
Firm ,Partnership Deed, Final Accounts of a Firm, Admission of

15

new partner, Hetirement and Death of a partner,

Dissolution of a partnership firm, ﬁmalga mation of partnership
Firms, Conversion of partnership firm into limited liability
Company.

[l

Accounting for Hire-Purchase Transaction, Journal entries and
ledger account in the books of Hire Venders and Hire purchase for
large value items including Default and mpussessiun.

v

PR P

15

Accounting for Non Trading Institul:inns Accounting for
Inland Branches: Concept of dependent and Independent
branches, accounting aspects, debtor’s system, stock and debtor's
system, branch final accounts system and wholesale basis system.
Preparation of consolidated profit and loss accounts and balance
sheet with adjustments.

Departmental Accounlts.

Key
Words

15

Partnership, Firm, Deed, ﬂmalgamatmn. Limited Liability, Hire-Purchase,
Instaliment Purchase, Non T;admg Institutions, Departmental Accounts

o T

wg,\u-'-.

Q‘&k{:.r/\f &%/f#f?% /




Signature of Convener & Members [CBoS):

PART- C:Learning Resources

Text Books, Reference Books and Others

Reference Books:

Text Books Recommended:-
15hukla 5.0, Sahitya Bhawan Publication ; Agra. [Hind{ & English Medium)
2.Gupta, B.L and Radhaswamy. M; Sultan Chand and Sons , New Delhi
3.Karim & Khanuja; SBPD Publizhing House; Agra[Hindi & English Medium)
4 Agrawal & Mangal; Universal Publication (Hindi Mediom)

Note: Learners are advised to use latest edition of text books.

1.Monga | Ahuja Girish and Sehgal Asholk: Mayur Paper Back, Noida.
2.5hukla MG, Grewal T3, and Gupta, 5.0 ; 5 Chand & Co. New Delhi.[English Medium])
3Singh BE Wisdom Publishing House, Varanasi.

On line Resources : * e-Resources/e-books and e-learning portals:
hmuﬂnﬂmmnﬂu&mfﬁmmmmhﬂmmn

_FAHT—D‘Amssment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment [CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz-(2): 20 & 20 Better marks out of the two
Assessment: [(CIA): | Assignment/Seminar- 10 Test/Quiz+obtained marks in
(By Course Teacher) | Total Marks- EN Assipnment shall be considered

______ against 30 Marks
End Semester Exam. | Two Section - A & B
[E‘.SE}: SectionA:().1-Ohjective-10x1=10Marks; .2-Shortanswertype-oxd =20 Marks

Section B:Descriptive answer type qts.01 oot of 02 from each unit- 4}[1!]-'1-[!Hirlu‘

‘Name and Signature of Convener & Members of(CBoS) :
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester-11 Session ; 2024-15
Commerce
[Certificate /Diploma/Degree
fHonors
1 | Course Code COSC-05
2 | Course Title Business Mathematics
3 Course Type Discipline Specific Core Course [COSC)
4 Pre-requisite {lfﬂﬂ}l‘] As per program
g Course Learning = Explore the application of business mathematical techniques o
Dutcomes [CLO) solve problems. : -
» Salve the ratio, proportion, wverfstion and percentage and
defermine its application in different fields.
Evaluate the profit or (085 arising out of business transactions.
Describe the practical application refated o commission,
brokerage, profit and loss, simple interest and compound interest,
®  Solve numerical computations quickly and faster with the help of
Wedic mathammaties sutras.
6 | Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max.Marks : 100 | Minimum Passing Marks : 40 _
PART —B: Content of the Course
Total No. of Teaching- learnmg Periods [ 01 Hr. per period) -60 Periods [60 Hours)
Unit Topics [Course Contents) No. of
Period
I Vedic mathematics:-Brief history of Vedic mathematics in Indian 15
knowledge tradition, methods and practice of quick caleulation of
addition, multiplication, division, square and sgquare root of numbers
through Vedic mathematics, methoed of quick verification of answers
from Digit Sum.
Simultaneous Equation:-Meaning, Characteristics, Methods of Solving

Equation in Two Variables-Graphical, Substitution, Elimination and
Cross Multiplication.

I Basic Financial Arithmetic: Simple and Compound interest- Principal, | 15
amount, concept of real and nominal rate of interest, difference
between simple interest and compound interest, practical problems
related to interest, ime, rate, principal and amount.

Logarithm and Antilogarithm-Practical use of logarithm and
antilogarithm table,

11 Commercial Arithmetic-l-Ratio & Pmpurnnn. Arithmetic Average, 15
Percentage.

v Commercial Arithmetic-Il-Commission, Brokerage, Discount, Profit 15
and Loss.

Key Vedic Maths, Simultaneous Equation, Simple & Compound Interest, Logarithm and
Worde | Antilogarithm, Ratio, Proportion, Average, Percentage, Commission, Brokerage,
Discount. Profit & Loss, by, ! &

Signature of Convener & Members [EBuS] d‘"g/k-ﬁ::" q% ‘:yw
2 P
M‘*’"L“ ‘\\x" /ﬂf’



PART- C:Learning Resources

Text Bunks Reference Books and Others

Text Books Recommended:-

1. Dr.5. M Shukla, LD 5 K Jain, Sahitya Bhawan Publication Agra (Hindi & English Medium]

2.Dr. Karim & Agrawal, Business Mathematics SEPD Publishing house, Agra{Hindi & English Medium)
3. Agrawal Dr. Mahesh, Business Mathematics Ranmprazad and sons Bhopal

Mote: Learners are advised to use latest edition of text_books,

Reference Books:

L.Magar Dr. Abhilasha, Business Mathematics Himalaya publication Mumbai
Z.5ancheti & Kapoor, Business Mathematics Sultan chand and sons Mew Delhl
3.5harma LK., Buginess Mathematics 1K International pyt. Ltd. New Delhi
4.Kumar Mrityunjay, Business Mathematics 5. Chand Publishing New Delhi

On Ilue Resources : ® e- Remrms;"e -books and e- Ieam]ng pm‘ta].'i

PART-D:Assessment and Evaluation

Suggested Continuoas Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment [CIA] 30 Marks

End 5emester Exam. [ESE) ; 70 Marks

Continuous Internal | Internal Test/Quiz : 20 & 20 Better marks out of the two

Assessment : (CIA)- | (Assignment/Seminar): 10 test/quiz+ obtained marks in

{By Course Teacher) | Total Marks - 30 Assessment shall be considered

against 30 Marks

End Semester Two Section:-A&B

Exam.[ESE): Section A ; (.1-Objective -10x1=10Marks; .2-5hort Answer vpe-5xd=20Marks
Section B : Descriplive answer iz, 1 out of 2 from each unit-4x1 0=40 Marks

Wame and Signature of Convener & Members of [EBIJS 1
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM |
PART-A : Introduction _ _ ]
Program : Bachelor in Semester-1l | Session : 2024-25
Commerce
(Certificate /Diploma/Degree
fHonors
1 | Course Code COSC-06
2 | Course Title Business Environment
3 | Course Type Discipline Specific Course [COSC)
4 Pre-requisite (if any) As per program
5 Course Learning * Understand relationship between environment and business.
Outcomes (CLO) * Demonstrate and develop conceptual frame work of business
envirenment and generate interest in international business.
* [Indentify the nawre of Jocal business environment and its
companent
* Demonstrate gowt. policies and different roles for the
emergence, upliftment and smooth functioning of business
organization,
_ *  Extend knowledge of Industrial Policy and NITI AYOG
6 | Credit Value 4 Credits | Credit=15 Hours-learning & Observation |
7 | Total Marks Max. Marks: 100 | Minimum Passing Marks : 40 |

PART -B: l:untent of the Course

Unit | Topics (Course Contents) No. of
= : ) _ Period
[ Business Environment: Type of Environment-internal, external, micro and 15

Total No. of Teaching-learning Periods { 01 Hr. per period)-60 Periods (60 Hmlrs]

macro environment. Competitive structure of industry, environmental
analysis and strategic management. Managing diversity. Scope of business,
characteristics of business. Objectives and the uses of study. Process and
limitations of environmental analysis.

[l Economic Problem of Growth: Inflation, Parallel Economy, Industrial 15
Sickness . Economic Factors of Growth: Foreign Direct Investment (FDI),
Foreign Portfolio Investment [FPI), Micro, Small and Medium Enterprises
[MSMEs]

11 Govt. Policies: Export-Import Poliey, Monetary &amp; Fiscal Policy, 15
Privatization, Liberalization, Globalization, Demonetization, Disinvestment.
A brief Introduction of Indian Economic Planning: NIT] AAYOG. Industrial
Policy of Chhattisgarh.

v ' International Environment: Trends in World Trade & The Problems of 15
Developing Countries, Foreign Trade & Economic Growth, International
Economic Groups: GATT, WTO, UNCTAD, Warld Bank, IMF, TRIPS, TRIMS
Regional Trade Agreements: European Union [EU), ASEAN, SAARC NAETA

Key Business Environment, Econemic Problem of Growth, Economic Factor of Growth,
Words | Govt. Policies, Economic Planning, Industrial Policy, Intermational Environment,
International Economic Group, Agreement of Regional Trade

Signature of Convener & Members [EEuS] ‘{-’7{{”




PART-C:Learning Resources

SURSSEE

' Text Buull:s Reference Books and Others

- Text Books Recommended:-

1.5inha V.0, Business Environment, 5BFD Publications Agra, (Hindi & English]
2.Dr].P.MishraShahitya Bhawan Publication, Agra[Hindl Medium)]

3. Singh Ranjeet Business Environment, Kalyani Publishers New Delhi,

4. Upadhyay Sharma Dayal, Business Environment (Hindi), Ramesh Book Depot Jaipur.
5. Singh, Dr. 5.K., Business Environment {Hindi), Sahitya Bhawan Publication Agra

&, Jain Dr, 5.C., Business Environment [Hindi), Kailash Pustak 5adan, Bhopal.

7. Joshi Rosy, Kapoor Sangam, Business Environment [Hindi], Kalyani Publishers New Delhi.

Note: Learners are advised to use latest edition of text books.

Reference Books:

1.5kheikh Salsem, Business Environment, Pearson.

2. Francls, Cherunilan, Business Environment, Himalaya Publishing House,

3. Gupta C.B., Business Environment Sultan Chand & Sons.

4. Paliwar Veena Keshav, Business Environment, PHI Learning Private Limited, Delhi,

On line Resources ; * e-Resources e-books and e-learning portals:
https://onlinecourses swayama.acin/imb24 mg33/preview

https:/ fegyankoshacin /handle /123456789 (3142
Mwmmhumﬂﬁkh?ﬁﬂlmﬂdﬂﬂ

=0

https:/ Awwweyoutube com/ playlist?list=PLIUvO3aaWeZo0xrov? CIOFDCIachxil

e

PART-D:Assessment and Evaluation

=

Eugusted Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Interoal Assessment (CIA) 30 Marks

End Semester Exam. [ESE] o 70 Marks

Continuous Internal | Internal Test/Quiz:  20& 20 Better marks out of the two

Assessment: (CIA)- (Assignment,/Seminar): 10 test/quiz+ obtained in

(By Course Teacher) | Total Marks- 30 Assessment shall be considered
against 30 Marks

End Semester Twao Section:- A& B

Exam.[ESE): Section A : (.1-Objective -10x1=10 Marks; Q.2-5hort Answer type-5xd=Z0Marks

Section B : Descriptive answer type qts, 1 outof 2 each unit-dx10=40 Marks

Name and Signature of Convener & Members of [CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program: Bachelor in Semester- 11 Session: 2024-25
Commerce
(Certificate /Diploma/Degree
fHonors
1 | Course Code COSEC-01
7 | Course Title | Accounting for Every One
3 | Course Type | Skill Enhancement Course[COSEC)
4 | Pre-requisite As per program
(if amy)
5 Course Learning »  Understand accounting principles and transaction recording
Outcomes (CLO) techniques.
*  Proepare financial statements manualiy and using the
software.
#  Interpret the annual report and financial disclosure
effectively.
analyze textual and nurmerical financial Information
6 | CreditValue 2 Ered:ts Credit = 15 Hours-learning & Observation
7 | Total Marks Max, Marks: 50 Minimum Passing Marks : 20
PART-B: Contentofthe Course - .
Total No. of Teaching-learning Periods [ 01 Hr. per period -30Periods (30 Hours)
Unit Topics (Course Contents) Mo. of
= Period
| | Intreduction te Accounting: Accounting - Meaning, Importance and Need, Its 11
objectives and relevance to business astablishments and other organisations,
and individuals. Acoounting information: meaning, users and uttlitles, sources
of accounting informabion. Some Basic Terms -Transaction, Account, Asset,
| Liahility, Capital, Expense, Income, Revenue, Galn, Frofit, Surplus, Loss, Deficit
| Debit, Credit, Accounting Year, Financlal Year.
] Transactions and recording of transactions: Features of recordable T
| transactions and events, Basis of recording - wouchers and another basis
Recording of transactions: Personal account, Real Account and Nominal
Account; Rules for Debit and Credit; Double Entry System, journalizing
transactions; Preparation of Ledger, Cash Boek including bank transactions. —
11 Preparation of Finandial Statements: Fundamental Acco unting Eguation; 7
Preparation of Trial Balance; Concept of revenue and Capital; Preparation of
Trading and Profit & Loss Account, Balance Sheet -
AT Computerized Accounting Systems: Computerized Accounts by using any B
popular accounting software; Creating @ Company; Configure and Features
settings; Creating Accounting Ledgers and Groups; Creating Stock Items and
Groups; Vouchers Entry; Generating Reports - Cash Book, Ledger Accounts,
Trial Balance, Profit end Loss Account, Balance Sheet, Cash Flow Statement.
Selecting and shutting a Company; Backup and Restore data of a Company
KeyWords | Accounting, Transactions, Financial Statements, Computerized Systems,
Company Accounts, Annual Report.

Signature of Convener & Members [{;an};ﬂ?/
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PART- C:Learning Resources

Text Books, Reference Enul-:s and Others

Text Boolks Flm:ummended
= fiddiqui, 5. A New Delhi: Laxml, PublicationsPvt. Lid.,
* Sehgal, D. Financial Accounting, New Delhi: Vikas Publishing House Pvt, Ltd,,
* Arora, M-N. Management Acoounting, Vikas Publishing House, New Dealhi,
= Dr.SM.ShuklaShabitya Bhawan PublicationAgra,[Hind! & English Medium)

*  Dr.Karim & Khanuja, SBPD Publishing House Agra(Hindi & English Medium)
Note: Latest edition of text bools may be used.

Reference Books:

Tulsian, P. C New Delhi: Tata MeGraw Hill Pu blishing, Co. Ltd,

Mukharji, A., & Hanif, M. New Delhi: Tata, McGrawHill Publishing Co. Ld,
Maheshwari 5.N.& Maheshwari 5. K. New Delhi:, Vikas Publishing House Pyt Ltd.,
Khan, M.Y. and Jain, P.K. Management Accoanting. McGraw Hill Education.,
Hatfield, L. Accounting Basics. Amazon Digital Services LLC,,

Horngren, C. T, Sundem, G L., Ellintt, . A., & Philbrick, D. London: Pearson Education. .

On Iine Hesuu.n::s P* - Runumes,."bhmks and a-learning pnrr.als

Fﬂ.RT I]*- .Ass&ssmenl: and Etra]uatlun
Supgested Continuous Evalnation Methods: Maximum Marks S0 Marls

Continnous Internal Assessment (CIA) : 15 Marks
End Semiester Exam. [ESE] : 35 Marks N
Continuous | Internal Test/Quiz(2); 10 & 10 Better marks out of the two
Internal Assignment/Seminar+ Attendance: 05 Test/Quiz + obtained marks in
Assessment: | Total Marks- 15 Assignment shall be considered
(CIA): against 15 Marks,
[By Courss
Teacher) | _ = i
End Laboratory,/Field Skill Performance: On spot Managed by Coordinator as per
Semester Assessment Skilling
Exam.{ESE): | A-Performed the Task based on learned skill-20 Marks

B-Spotting based on tools (written) <10 Marks

C-Viva-Voce (based on Principle/technology)-05 Marlks

MName amd S'ignamre of Convener & Members of [CHoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

Consolidated Balance Sheet of Holding Company

FACULTY OF COMMERCE
- COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester-111 Session : 2024-25
Commerce
_(Diploma/Degree /Honors =
1 | Course Code COSC-07
2 | Course Title Corporate Accounting ]
3 | Course Type _Discipline Specific Course {COSC)
4 Pre-requisite AS per program
(if any])
5 | Course Learning . Etilia: ﬁ:ﬁm&pi:l.n_d knuw:_:dgﬂ nf_mrp-ruj:a:nﬂe ﬂzﬁnﬂlmﬁesm m.:;
am niqucs o n anc ] m 0
Outcanies (CLiY) i i the Ssnie Wantc oL RSl A
s Understand the process for Bsue & redemplion of shares &
debantures,
= Analyze the financial siatement of Joint stock company [td..
& [nterpret the procedure mvolved in Amalgamation and slsorption of
-I'.'DI'I‘!PE.'I'I.IH..
Apply the process of Valuation of Goodwill and Shares
& | CreditValue -tﬂred:hs | Credit= 15 Hours-learning & Observation |
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40 |
"PART-B: Content of the Course
Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Periods (60 Hours)
Unit Topics [Course Contents) No. of
[ Shares & Debentures: Issue, forfeiture and reissue of shares, 15, '
lssue of bonus share, under writing of share, redemption of
preference shares, [ssue and redemption of debentures.
I Financial Statements and Final Accounts of Companies, Liquidation 15
of company. !
11 Accounting for Amalgamation Internal reconstruction of companes. 15 !
Ay _Valuation of Goodwill and Shares 15
Congolidated Balance Sheet of holding companies with one
subsidiary only
Key Share & Debenture, Final Accounts of Companies. Liguidation of Company,
Words | Amalgamation & Reconstruction of Companies, Valuation of Goodwill & Share,

Signature of Convener & Members (CBoS):




PART -C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended.:-
1. Dr.5 M. Shukla & Dr. K1.GuptaSahitya Bhavan Publications Agra, (Hindl & English Medium)
Z. Dr Mangal Mehta and Agrawal published Indore,
3. Dr Karim & Khanula, 5BPD Publications, Agra, [Hindi & English Medium)
4. Gupta R L, Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi
5. B Mongs, Fudamentals of Corperate Accounting. Mayur Paper Backs, New Dethi
Note: Learners are advised to use latest edition of text boaks,

Reference Books:-
1. M.C Shukla, T.5. Grewal, and 5.C. Gupta. Advanced Accounts. Vol.-11 5. Chand & Co., New DelhL
S N. Maheshwari, and 5. K. Maheshwari. Corporate Accounting. Vikas Publishing House, New Delhi,
Ashok Sehgal, Fundamentals of Corporate Accounting. Taxman Publication, New Delhi,
V.K. Goyal and Ruchi Goyal,. Corporate Accounting. PHI Learning
Jain, 5.P. and K.L. Narang Corporate Accounting. Kalyani Publishers, New Dalhi.
Bhushan Kumar Goyal, Fundamentals of Corporate Accounting, International Book House.
P. C. Tulsian and Bharat Tulsian, Corporate Accounting, 5.Chand.
. Amitabha Mukher|ee, Mohammed Hanif, Corporate Accounting, MecGraw Hill Education.

O = O W B G el
Bt et g LY

' On line Resources : * e-Resources/e-books and e-learning portals:
https:/ fwww geektonight.com/corporate-accounting-notes/

https:/ facademy taxdwealth com/blog/corporate-ace
mmwmmmmmmw

00CS i Coursn T

punting

PART -D : Assessment and Eua]uaUuu
Suggested Continuous Evaluation Methods: Maximum Marks 100 Mariks

Continuous Internal Assessment (CIA] : 30 Marks
End Semester Exam. (ESE]) : _ 70 Marks
Continuous Internal | Internal Test,/Quiz : 20 & 20 Highest marks out of the Two
Assessment : (CIA) Assignment/ Seminar: 10 Test/Quiz+obtained  marks in
| [By Course Teacher] | Total Marks: 30 Assignment shall be considered
against 30 Marks
End Semester Two Section :- A & B
Exam.(ESE): Section A : () 1-0Ohjective ~10x1=10 Marks; (.2-Short answer ty pe-Sx4=20Marks
Section B : Descriptive answer Lype qts. Lout of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
) COURSE CURRICULUM
| PART-A : Introduction ]
. Program : Bachelor in Semester- 111 Session:2024-25
Commerce
(Diploma/Degree /Honors) .
1 | Course Code C05C-08 e
2 | Course Title | Company Law -
3 | Course Type ' Discipline Specific Course (COSC)
4 | Pre-requisite (if any) | As per program
5 Course Learning * Understand aond evalpate the legal framework of company

Outcomes (CLO)

environment in India and gam elementary knowledpe of Indian
Company Law,

Outlines company’s ohjective, boundaries of operation and other
essential details.

Understand the role of Company Secretary which helps studenis in
building their carces,

Elaborate different clauses of Company Law which a business
mamager must know for better decision making and also
anderstand the process of Winding up of the companies,

Develop ability of legal analysis by reasoning and problem-solving

skills to armive af solutions fo lepal problems.

& | Credit Value 4 Credits [ Credit = 15 Hours-learning & Observation
7 | TotalMarks | Max. Marks: 100 Minimum Passing Marks : 40
 PART-B: Content of the Course

Unit

||||||

Topics (Course Contents)

No. of
Period

[

Introduction ; Promotion and Incorporation of Companies:
Introduction: Definition of Company, Characteristics and Limitations.
Lifting of the Corporate Veil, Kinds of Company, Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts: Memorandum of Association,
Articles of Association, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions.

15

Capital Management and Membership: Prospecius, lssue of Share
Capital, Transfer and Transmission of shares. Borrowing powers,
mortgages and charges, debentures, Membership in company.

15

1l

Corporate  Personalities:-Direciors - Mesning, Appointment,
Eemuneration and duties. Managing Director, Women Director, and
whole time director. Company Secretary-Appointment, Legal position
and qualifications, Rights, Duties and liabilities, Professional
misconduct,

15

v

Company Meetings and Winding up of company:

Company meetings - kinds, Notice, quorum, agenda, voting righis,
proxy, resolutions, minutes. Role of Company Secretary in company
meetings-Drafting of notice, apenda, minutes and resolutions.
Winding up of companies, Modes of winding up. Liguidator -
appointment, duties and rights, remuneration.

15




Key | Promotion, Incorporation, Issue of Capital, Prospectus, Corporate Personalities,
|__Words | Company Meeting, Company Secretary.

Slg:nahlre of Convener & Members [CBoS):

PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

.IxS8M. Shukla, & Dr. LM.Shaya, Sahitya Bhawan Publications, Agra (Hindi Medium)
2. De 5 M. Ehukla & De, K Jain, SahityaBhawan Poblications Agra (English Medium)

3. Dr. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Medium)

4. Prof Agrawal & Kothari, SBPD, Publications, Agra {Hindi Medium)

5.0 P.Gupia, SRPD, Publications Agra(Hindi & English Medium)

Reference Books:
1. Simgh Avatar, Company Law; Eastern Book Company Lucknow.
Mofe: Learners are advised fo vse latest edition of text books.

I’ART =D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment [CIA) : 30 Marks

End Semester Exam. (ESE) : _ ) 70 Marks

Continuous [nternal | Internal Test/Quiz (2): 20 & 200 | Highest marks out of the Two

Assessment: (CIA) | Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best

(By Course Teacher) | Total Marks: 30 |[two and Assignment shall be
| considered against -30 Marks

End Semester Two Section:- A& B

Exam.(ESE): SectionA:Q.1-Objective -10x1=10Marks;(.2-Short answer type-Sxd4=20 Marks

Section B : Descriptive answer type qis, 1 out 2 from eac
Name and Slgnature of Convener & Members of (CBoS) :

unit-dx10=40 Maris




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction -
Program : Bachelor in Semester- 111 Session : 2024-25
Commerce
(Diploma/Degree/Honors) o
1 | Course Code COSC-09
Z | Course Title Principles of Management
3 | Course Type Discipline Specific Course [COSC)
4 | Pre-requisite As per program
[if any) o
g Course LE-EI‘I:III]E. s Understand the concept of Principle of management along with the
Outcomes (CLO) bagic principles and norms.
= Understand the terminologies associated with the field of business
management and control along with their ralevance,
# Identity the appropriste method emd technigue of Principle of
Management for 2olving different problems.
»  Apply basic business Managemani principles (o solve business-and
indusiry related probiems,
» Understand the concept of Planning, Organizing, Dircciion,
) Motivation and Control el
6 | Credit Value 4 Credits |  Credit= 15 Hours-learning & Observation
7 | TotalMarks | Max.Marks: 100 | Minimum Passing Marks : 40
PART -B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. Per Period)-60 Period (60Hours]

Unit

Topics [Course Contents)

Nao.of Hrs

1

Il

Management Introduction: Concept, Characteristics, Nature, Process
and Significance of Management; Managerial Role (Mintzberg); An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency
Appreach, System Approach.

Planning: Concept, Characteristics, Process, Importance and Type,
Criteria of effective planning. Decision Making: Concept, Process, Types
and Importance Management by Objective(MBO)

Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,

' Departmentation, Organizational Structure- Forms,

15

15

I

¥

| Direction:

Meaning Characteristics, Concept and Techniques,
Principle Importance, Coordination:Meaning, Nature, Characteristics,

| Principle, Importance, advantages and Limitation. Communication:

Nature, Process, Importance, Types, Networks and Barriers, Effective
Communication, Feed-bacl, Staffing: Concept of Staffing- Recruitment
and Selection; Orientation; Training and Development; Carrier
| Development; Performance Appraisal

15

Motivation- Enncept Types, Importance, Theories- Maslow. Hcrzbmg.
MeGregor, Ouchi, Financial and Non-Financial Incentives, Leadership:
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert's Four System of Leadership, Theories Importance with
case study. Control: Meaning, Characteristics Importance and Process,
Effective Control System, Techniques of Control.

15

w/
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Key Management, Planning, Decision Making. Organization, Direction, Coordination,
Words Communication, Staffing. Motivation, Leadership, Control

Signature of Convener & Members [CBoS):

PART- C:Learning Resources

e

Text Eun]:s Reference Bng!s_ts am:l Others

Text Books Recommended:-

Dy B.C.Gupta, Bahitya Bhawan Publications, Azra {Hindi Medium)
Praf, R.C.Agrawal, SEPD, Publications, Agra, (Hindi Medium)
Dr. bishra & Gupta SBPD: Publications. Agra {English Medium)
Yadav, Pankaj, Meel Kamal Prakashan, Delhi

Jagdish Prakash, Kitah Mahal Publishers.

B bh b

Trr. 5.C, Saxens Sahitya Bhawan Publications, Agra{English Medium)

Rnfﬂrence Bools:

Weihrich end Kootz - Tata MeGraw Hill, Mew Delhi.
Stephen P, Bobbins, Management, P:ursum.

Kootz and 07 Dornell, Management, MeGraw Hill.

M Prasad, Principles of management, Sultan Chand and Sons

B i b R

T. Ramaswamy : Primeiples of Monagement, HPFH
Morte: Learmers are advized to use atest edition of text baoosls.

V.5.P Roo'Bajaj, Manapement process and organization, Excel Books GHIS

On line Resources : * e-Resources/e-books and e-learning portals;
https/ Secwosyoutube com/watch?v=0job0ly96jM

https:/ fonli 2 ac in/nouzl cndl/ .
mﬂmummdwﬂpﬂﬂmmmmﬁmmwﬂﬂ

Suggested Continuous Evaluation I'-'lethu-ds Maximum Marks 100 Marks

Continuous Internal Assessment [CIA] @ 30 Marks

End Semester Exam. (ESE) : 70 Marks e el
Continuous Internal Internal Test/Quiz{2): 20&20 | Better marks out of the two Test,/Quiz
Assessment : [CIA) Assignment/Seminar: 10 | +obtained marks In Assignment shall
{By Course Teacher] | Total Marks: 30 | be considered against 30 Marks

End Semester Exam. | Two Section - A& B

(ESE}: SectionA 0. 1-Objective -10x1=10Marks;(.2-5hort answer type-Sx4=20

h unit-4x10=40Marks

Name and Slguil.ture of Convener & Members of (CBoS) :

Section B : Descriptive answer type qts. 1 out 2 from




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

(Diploma/Degree/Honors)

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- [11 Session : 2024-25
Commerce

Course Code

COSE-01 [Gr.-I-Management )

Course Title

Human Resource Management (Gr-[JManagement

Course Type

Discipline Specific Elective Course (COSE)

| Pre-requisite [if any)

As per program

Lrm b |l [P | et

Course Learning
Outcomes [CLO)

Critically assess existing theory and practice in the field of
HEM

Develop an abillty to undertake gualititative and quantitative

resgarch,

* Flan HEM, develop HR policy and implement strategic HRM.
#  PFerceive the process of recrultment, selection, compensation

and benefits.

| »  Evaluate the Performance Appraisal and emploves assessment

f

Credit Value | 4 Credits Credit = 15 Hours-learning & Observation

7

Total Marks ' Max. Marks : 100 | Minimum _I!'q._s;_i._r__:g_]_!!-'[grks: 40
| PART -B: Content of the Course

T A

Unit

Frn

Topics [Course Contents}

No, of
Period

o

Human Resource Management-Meaning, Definitlon, Concapt, Objectlives, Functions,
Principles, Origin and Development, Difference bebween HEM and Personnel
management, Organization Structure of HEM department, Changing Hole of HE
Manager, Challenges of HEM, Human Resource Policles & Strategies-Meaning,
Definition, Contents, Sources of Human Resource Policy, Classification, Principles,
Process of developing hurman resource policy, Characteristics of an ideal human
resource policHuman Resource Planming-Meaning, Definition, Characteristics,

15

Concepts, Process, Factors affecting Demand and Supply of HRM, Forecasting methods |

of Human Resowrce, Quantitative and Qualitative aspects of HREP, Meed and |
Importance of HRP.Traditional HRM w/s Strategic HEM, Developing and |

_Implementing Strategic HRM Flans

Recruitment-Factors affecting recruitment process, Sources of recruitment-internal
and external, [ob Analysis and its objectives, Role of Recruitment Agencies,

Selection-Methods of Selecton, [nterview and types of Interview, Psychaological
Testing, Onling process of selection. Induction- Induction Program, Disseminating the
information overtime, Compensation and Beneflts, Retention and Motivation

15

Training and Development-Meaning, Objectives, Need and Importance, Scope,
qualification and process of training, Designing of the effective training program,
Evaluation of the effective training program, Challenges before  frainers.
Feedback-Performance Appraisal-Characteristics, Advantages and Disadvantapes,
Methods, Types, ProcessEthical aspects In performance appraksal, Performance
Appraisal Methods.Career Planning and Development-Importance, Elements,
Dhjectives, Advantages, Dilferent steps in career planning, Career Development-
Internal and External Dynamics

15

v

Wages and Salary Administration:-Meaning, Characteristics, Minimum wages,
advantages of ideal wages, Factors determining wages, Methods of wage payment,

Development of wage policy in India, Froblems of Minimum Wages Rolicr Employees
¥

\ ““/Q‘:‘gﬁ ; (j—'g:mf
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Compensation and Benefits-Liability of employer for compensation, Compensation
amount, Compensation on due date and penalty on default, Method of wage
computation, Distribution of Compensation, Accidental benefits, Dependant Benefis,
Promotion and Transfer-Elements and Characteristics, Causes and Objectives of
|| Promotion, Types, Promation Policy, Demaotion Policy, Causes of promaotion

Key Human Respurce Mapagement HEM Policies & Strategic, HEM F‘Ianrung, F.E::Tummcnl:. fob
Words | Analysis, Selection, Induction Programme, Training & Development, Performance Appraisal,
Ethical Aspects, Caresr Planning & Development, Wages, and Salary Administration, Employees
Compensation and Benefits, Promotlon and Transfer
Signature of Convener & Members [CBoS):

FAHT-E:f.aaming Resources

Text Books, Reference Books and Others

Text Books Recommended:-

| 1.0Dr.Kameshwar Pandit & Preeti Raina, Sahitya Bhawan Publications, Agra [Hindi & English Medium)
2.ProfB.C. Aprawal & Suresh Fauzdar SBEPD Publishing, Agra (Hindi & English Medium])

3.DrF.C.Sharma & Anju Agrawal SEPD Publishing, Agra (Hindl Medium)

& Or.C.BE.Mamoriya & Kameshwar Pandit Preeti Raina Sahitya Bhawan Publications, ApralHindi Medium)
|5.Dr.Gaurav Sankalp,Sahitya Bhawan Publications Agra [English Medium]
| Reference Bookos:-
| 1.K.Aswthappa Sadhanab, Tata Mograwhill, New Delhi,{English Mediam)

2. Ashok Khurana & Praveen Khurana, V. K Publication{Hindl Medium})

MNote: Learners are sdvised to wse latest cdition of text books.
| Om line Resources : * e-Resources/e-books and e-learning Others:

H 1
PART -D ;. Assmmuntaﬂd E\'ii'ﬂal:l.lilll.

Suggested Continuwous Evaluation Methods: Maximum Marks-100 Marks

Continwous Internal Assessment [CIA) : 30 Marks

| End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz ; 20 & 20 | Highest marks out of the Test/Quiz+

Assessment ; [CIA) Assignment,/Seminar; 10 | obtained marks in Assignment shall

[By Course Teacher]) Total Marlks: 30 | be considerod against 30 Marks

End Semester Exam. Twio Section - A& B

[ESE} Section A : ().1-Objective -10x1=10Marks;().2-5hort answer type-5x4=20Marks
Section B :Descriptive answer type qis,1 out of 2 from each Unit-4x10=40 Marks

Name and Signature of Convener & Members of [CBoS] :

22

%
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
| PART-A : Introduction
Fr-:ngram Bachelor in Semester- [11 Session : 2024-25
Commerce
. (Diploma/Degree/Honors) | -
1 | Course Code COSE-01 {Gr.ll-Finance )
Z | Course Title Financial Management (Gr.-Il1-Finance)
3 | Course Type Discipline Specific Elective Course {COSE) [Gr.-II-Finance)
4 | Pre-requisite (il any) As per program
5 Course Learning # Explain the nature and scope of financial management and its
Outcomes (CLO) impact of time wvalue of money in the different business
decizions.
#  Analyze capital budgeting process and apply capital budgoeting
techiniques for business decisions
»  Discuss the various sources of finance in today's competitive
industry.
# Explain various capital structure theories and analyze factors
affecting capital structure decisions,
®  Design working capital policy based on the assessment of
financlal raguiremeants.
[} Credit Value 4 Credits Credit = 15 Hours-learning & Observation
7 Total Marks Max. Marks : 100 |  Minimum Passing Marks : 40
FART -B: Content of the Course
Total No. of Teaching-learning Periods (01 Hr, per period)-60Periods (60Hours)
Unit Topics {Course Contents) No. of
Period
I Financial Management: Introduction, Nature, scope and objectives. Profit 15
maximization Vs wealth maximization, Value maximization-concept and
implications, Economic and Market Value Added (EVA) (MVA). Functions
and Responsibilities of Finance Manager. Time value of money, Risk and
Retum Analvsis. Financial Planning and Source of finance.
Capitalization: Over Capitalization amd Under Capitalization and its
advaniapes & disadvantages. Sources of Finance: Short-term and Long-lerm
[1 Capital budgeting: Capital Budgeting Process, Cash Flow Estimation, 15
Capital Budgeting Methods-Pavback Period Method, Dizcounted Payback

Period Method, Accounting Rate of Return, Net Present Value (NFV), Nt
Terminal Value, Internal Rate of Retumn (IRR), Profitability Index, Capital
budgeting under Risk and Uncertainty and Risk -Adjusted Discount Rate
Method, Capital Budgeting decisions and scientific techniques of capital
budgeting analysis. Factors affecting capital expenditure decisions. Cost of
Capital and Financing Decision - Sources of long —tenm financing,
Components of cost of capital, Methods for calculating Cost of Equity, Cost
of Retained Earnings, Cost of Diebt and Cost of Preference Capital, Weighted
Average Cost of Capital and Marginal Cost of Capital,

[11 Capital structure -Theories of Capital Structure (Met Income, Met Operating 15
Income, MM Hypothesis, Traditional approach, Determinants of Optimum
Capital Structure. Use of Expert System in Financing decisions, Leverage-
Operating Leverage, Financial Leverage and Combined Leverage. EBIT-
EPS analysis,

% Management of Working Capital: Concept, Mature, Significance of 15

Working Capital, Elpueraung cycle w:ﬂﬂsmmm workin lﬁ[
/Lv/ "ﬁ /\1 ; J%
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requirement, working capital estimation. Cash Management, Receivahles
| management, inventory management.

Key Financlal Management, Capitalization, Capital Budgeting, Cost of Capital, Capital
Waords | Structure, Financing Decisions, Leverage, Dividend Policy & Models, Working Capital &
Management of Working Capital
S:I,gl:lal:ure of Convener & Members [CBoS):

wPAHT— C:Learning Hesources —
Text Book, Reference Book and Others
Text Books Recommended-
1.0y, Kulshrestha & Rathi, SBPD Publicing House, Agra (Hindi & English Medium)
2.Dr. 5 P .Gupta Sahitya Bhawan Publicationz, Agra (Hindi £ English Medium)
| 3 Agrawal & Aprawal Ramesh Book Depo Jaipur (Hindi Medium})
Reference Boolks :-
I.Chandra P, Financial Management Theory and Practice, Tata McGraw Hill Mew Delhi
Z. Pandey 1M, Vikos Publications Mew Delhi,(English bMedium)
1. Bingh, P., Anc Books Pvi. Lid. MNew Delhi.(English Mediom)
4, Bingh LK., [Galgotia Publishing House, New Delhi (English Medium)
S.PrasannaChandra, Tata McGraw Hill Mew Delhi (English Mediam}
~ Mote: Learners are advised to wse latest editlon of text books,
On line Resources : * e-Resources/e-books and e-learning portals:
hitps./fegyankoshacin/handle/1 234 56789/3161
hrtps:/fonlinecourses swayama.acin/cec20 mgl5 /preview
https: /S youtube.com fwatchTv=CC0wz_Gwobn

|_httpe: £ wwew youtube com fwatch =825 TSuxTiQU

PART -} : Assessment and Evaluation ;
Suggested Continuous Evaluation Methods: Maximum Marks-100 Marks

Continuous Internal Assessment [CIA) 2 30 Marks

End Semester Exam. [ESE] : 70 Marks

Continuous Internal Imtarnal Test/Quiz(X): 20& 20 Highest marks out of the two Test/Quiz

Asgesement; [CIA] fAssignment/Seminar : 10 tobtained marks in Assignment shall be

[By Courge Teacher] Total Marks- an considered against 30 Marks

End Semester Exam. Two Section - A& B

{ESE]: SectionA:().1-Objective-10x1=10Marks;(}.Z-5hort  answer  type-5x4=20Marks
A Section B: Descriptive answer type gis-1out 2 from each unit-4x10=40 Marlks

Name and Signature of Convener & Members of [CBoS) :

f:*a"“‘ g@ﬂ :




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
- |
PART-A : Introduction .
Program : Bachelor in Semester- I11 Session : 2024-25
Commerce
(Diploma/Degree/Honors) _
1 | Course Code COSE-01 { Gr.-111 Marketing }
2 | Course Title Marketing Management (Gr.-I1] Marketing)
3 | Course Type Discipline Specific Elective Course [COSE)(Gr.-II1 Marketing] |
4 | Pre-requisite (ifany) As per program
g Counrse Learning = Develop the understanding of marketing, marketing
Outcomes (CLO) philosophies and environmental conditions effecting marketing
decisions.
«  Analyze the process of marketing decislons involving product
developrment and its role in value creation.
« Analyze the Process of marketing decisions involving product
Promotion and its role in creating communication valwe for
£uStoTmers
« Understand the basics of marketing distribution channels and
its role
« Aspiring to be marketing professionals in better declsion
) making and understanding their role in the marketing sphere
6 | Credit Value 4 Credits Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks ; 100 [ Minimum Passing Marks : 40
PART-B: Content of the Course
Total No. of Teaching-learning Periods [ 01 Hr. per period]-60Periods {60Hours)
Unit Taopics [Course Contents) No. of
A N Period
1 Marketing: Concepts, Nature, Scope and Importance. Traditional and 15
Digital Marketing. Marketing strategic, Marketing Mix, Marketing
Environment.
Marketing Information System: Definition, purpose, scope and
Components. ) - .
A Consumer Behavior: Nature, Scope And Significance. Factor [nfluencing 15
Consumer Buying Decisions.
Market Segmentation - Concept and [mportance, Bases for Market

Segmentation, Service Marketing and after sales services.
n Product - Concept of Product, Consumer and Industrial Goods, Product | 15
Planning and Development, Product Life Cycle, Packaging,

Brand Pricing - Importance of Pricing in the Marketing, Mix, Factors
affecting Pricing of Product /Service. N N
v Distribution Channels and Physical Distribution- Distribution 15
Channels - Concept and role; Types of Distribution Channels, Factors
affecting Choice of a Distribution Channel, Retailer and Wholesaler.

Sales Promaotion - Methods of Promoetion, Optimum Promotion Mix;
Advertising Media -Their Relative Merits & demerits and their

Limitation.

Key Words | Marketing, Marketing Information System, Consumer Behaviour, Marlet SEEMETJ"E“U'E
Product, Brand Pricing, Distribution Channels, Sales Promation, Advertising Media

e N G0
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Signature of Convener & Members [CBoS):

PART-C:Learning Resources

Textbooks, Reference Books and Others

Text Books Recommended:-

Frof. Agrawal & Kothard, SBPD Publishing Hourse, Agra,{Hindi Mediom]
Dr.N. Mishra, 58PS Publishing House, Agra[English Medium)

Dir. M.C. [aim, Sabigra Bhawan Publications, Agra[Hindi Medium]

Dr. R.C. agrawal, Agral Hindi Medium)

Dr, 5.5, Saxena, AgralHindi Medium)

D, 5.5 Jaln Hindi Granth Acadamy M.P.

O in 2 L B gl

Ret'erem:ﬁ Books:-

1. Fhilip Kotler : Marketing management Englewood Cliffs,

2. Willam M. Pride and 0.C. Ferrell Marketing: Houghton - Mifilin Boston.

3.  Koter Philip and Armstrong Gary: Principles of Marketing: Prentice Hall of [ndia, Mew Delhi
Mote: Learners are advised o nse Infest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:
htips:/ fonlinecoursesswayamad acin/cec?d mgl? fpreview

Suggtstﬁdﬂnnhnunlm Evaluation Hut]mds Maximum Marks 100 Marks

Continuous Internal Azsessment (CIA) 30 Marks

End Semester Exam. [ESE) 70 Marks

Continuous Internal Imternal  Test/Quiz  [2} : 20 & 20 | Betber marks out of the wo

Azgessment: o[ CIA) [Assignment/Seminar 10 | Tagt/Qulz +pbtained marks in

[ By Cowrse Teachar) Total Marks : 30 | Asslgnment shall be considered
against 20 Marks

End Semester Exam. | Two Section - A & B
(ESE]): Section A :).1-Objective-10x1=10Marks;(.2-Short answer type-Sx4=20 Marks
Section B : Descriptive answer tvpe qts.-Llout 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of [CBo5) :
al &% e’
R & /

o\ /Q/V




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

?_I'ART-& 1 Introduction

Program: Bachelor in

Semester- [11

Session: 2024-25

Commerce
[Diploma/Degree/Honors)
1 | Course Code | COVALC-02
2 | Course Tide Fundamental of Stock Market
3 | Course Type Value Added Course (COVAC)
4 | Pre-requisite (if au]r] _ As per program
5 Course Learning ¢ Explain the mﬁepu of tnvcﬁt:-ntnt and understand the Indian |
Jecurities mar tenvironmen
Outboomes (240 » Understand the modus operandi of Stock market and
regulatory framework of SEBL
e Describe varions techniques of analyzing securitles under
e fundamental and technical analysis
6 | Course Credits 2 Credits Credit = 15 Hours- -learning & Observation
7 | Total Marks Max. Marks: Minimum Passing Marks: 20
50

| PART- B: Content of the Course

Total No. of Teaching-learning Periods [ 01 Hr. Per Period)-30 Periods (30Hours)

Primary Market - meaning, importance, and its instrument, the
role of SEBI in the stock market.

Unit Topics (Course Contents) No. of
- i Period
[ Introduction of Investment- meaning, scope, and Its types B

Secondary Market- meaning, meuFtam:eJ and its instruments,
Wational Security Depository Limited- Introduction Management,
benefits.

i

Safety measures taken by NSDL, Services offered, Depository Act
1996- benefits, depository participant, dematerialization,

v

- [{E}r
Waords

Derivative - Derivative Future, Contract, Derivative Option

Contract. FDI- meaning, importance, and its types.

Investment, SEBI, Depository Act 1996, Derivative, Secondary Market. Foreign

Direct Investment.

Signature of Convener & Members (CBoS):




e e

Text Books Recommended: -
= DrAgrawal & Kumar, 5BPD Publishing House, Agra(Hindi Medium)
= Prof¥.P.Agrawal Sahitya Bhawan Publications, Agra[Hindi Medium]}

*  Dr.Bimal Jaiswal & B.Venkatraman, Sahitva Bhawan Publications, J’L_E!‘H.['EI-'IEILEJ‘I:I
»  DrlM.5ahai,SBPD Publishing HouseAgra( E".F-.-th Medium

REFERENCE BOOKS:

———

*  The little book of common sense In'l.re-.stiug by Jack Bogle
* Arandom walk down wall street by Burton g Malkiel
*  The warren buffet way by Robert g. Hagstrom

Note: learners are advised (o use latest edition of text books,

On line Resources : * e-Resources/e-books and e-learning portals:
1. The Psychology of Money
2. The Intellipent Investor
3. One Up on Wall Street
4, The Little Bool That 5till Beats the Market
5. Common Stocks and Uncommon Profits
E-Links
http:/ Sy nseindia.com/
Intipe /S investing com

httpe/ Swrwnw sereenering

hitp: f fwww. moneycontrol com/

PART- D : Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Contimuous Internal Assessment [CIA) : 15 Marks

 End Semester Exam. (ESE) : : 35 Marks S

Continuous Internal | Internal Test/Quiz: 10 & 10 Better marks out of the Two

Assessment: [CIA): Assignment/Seminar+ Test/Quiz +obtained marks

(By Course Teacher) | Attendance 05 Assignment shall be
| Total Marks 15 considered against 15Marks

End Semester Two Section - A& B

Exam.[ESE): SectionA :(Q.1-Objective -05x1=5Marks;(.2-Short answer (ype-5x2=10Marks

Section B :Descriptive type qts, 1 out of 2 from each unit=4x5=20Marks

Name and Signature of Convener & Members of BoS :

&%j@’
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
| PART-A : Introduction
Program : Bachelor in Semester- IV Session : Z0Z4-15
Commerce
 (Diploma/Degree/Honors)
1 | Course Code COSC-10 )
2 | Course Title Business Statistics
3 | Course Type ) Discipline Specific Course [COSC]
4 | Pre-requisite (ifany) | As per program
L Course Learning e Understand the basic knowledge of data collection and varigus
Outcomes (CLO) statistical E|EI‘I‘I-L‘I!1!:EI_.I’:|I' tools, ; ]

e Develop the ability to analyse and inerpret data to- provide
meaningful information to assist m management decision.

« Apply approgriate grephical and pumerical deseriplive statistics
for difforent bypes of data.

+  Analyse statistical data graphically using frequency distributions
and cumulstive frequency distributions, measures of central
tendency, dispersion and location.

» Find the inter-relation between two or more phenomena with the

- help of curve fitting and correlation-regression analysis.
6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks | Max. Marks : 100 | Minimum Passing Marks : 40

PART- B: Content of the Course
Total No. of Teaching-learning Periods [ 01 Hr. per period)-60 Periods (60 Hours]

Unit Topics (Course Contents) No. of
- ) § : Period |
| Introduction to Statistics: Meaning, Scope, Importance and Limitation, 15

Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series,
Tabulation of Data, Diagrammatical and Graphical Presentation of Data
11 Measures of Central tendency: Mean, Median, Mode, Geometric and 15
Harmonic Mean; Dispersion: Range, Quartile, Percentile, Quartile
Deviation, Standard Deviation and its Co-efficient, Co-efficient of
Variatons and Variance, Test of Skewness and Dispersion, lts
Importance, Co-efficient of Skewness, Partition values.
111 Correlation: Meaning, Application, Types and Degree of Correlation, 15
Methods-Scatter Diagram, Karl Pearson's Coefficient of Correlation,
gpearman’s Rank Coefficient of Correlation.

Regression Analysis: Meaning and Definition, Uses and Utility of
Regression Analysis, Constructions of Regression Lines, Regression
Coefficlent, Determination of Coefficient of Correlation by Regression
Coefficients, Properties of Regression Coefficient, Comparison of
Correlation and Regression Analysis.

v [ndex Number: Meaning, Types and Uses, Method of Constructing Price 15
Index Mumber, Fixed: Hased Method, Chain-Base Method, Base
conversion, Base Shifting Deflating and Splicing. Consumer Price Index
Number, Fisher's [deal Index Number, Reversibility Test Time and
Factor:Analysis of Time Series: Meaning, Importance and Companents
of a Time Series. Decomposition of Time Series: Measurement of




Key Statistics, Collection of Data Frequency Distribution, Measures of Central
Words Tendency, Dispersion, Skewness, Correlation, Regression, Index Numbers,
Analysis of Time Series,

Signature of Convener & Members [CBoS):

PART- C: Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1. Dr.5.M.5hukla & Dr. 5.P.%ahaya Sahitya Bhawan Publication Agra[Hindi & English Mediam}

2. Gupta, 5.C Fundamental of Statistics, Himalaya Publication,

3, Gupta S.P. & Gupta Archana, Elementary Statistics, {(English and Hindi) Sultan Chand & Sons Meaw Delhi
4. Dr.Gupta,Sharma,Dandekar SBPD, Publishing House, Agra{Hindi & English Medium)

| Note: Learners are advised to use latest edition of text_books,
Reference Books:

1.Heinz, Kohler: Statistics for Business & Economics, HarperCollins;

| 2.5harma LK., Business Statistics, Person Education

Omn 1:.11!: Resources : * t-Rcsnurms,-’ﬂ I:mulca and rll:irnmgpurlals'

| FART -D : As.sesumant and E\raluaﬂnn

Sumasted Continuous Evaluation Methods: Maximum Marks- 100 Marks
Continuous Internal Assessment [CIA) : 30 Marks
End Semester Exam. {ES.EJ ____________ 70 Marks
| Continuous Internal | Internal Testfﬂulz[?,] 20 & 20| Highest marks out of the Two
Aszessment {Elﬂj ﬁﬁ;ﬂgnmentﬁﬂ.ﬂm]mr 10 THHQﬂjiirﬂhm‘lﬂEd marks in .ﬂ.silgnment
i By Coursa Taacher) Total Marks: 3p | shall be considered against 20 Marks
End Semester Two Section :- A & B
Exa m_[ESE}: Secl:inu..l . 1 Db;e:tw&il]ﬂ:i OMarks: () 2-Short  answer larpcu Sxd=20 Marks

e B B R

Name and Signature of Ennvﬂner & Members of [EBDS] 2
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
| PART-A : Introduction : i
Program : Bachelor in Semester- IV Session : 2024-25
Commerce
(Diploma/Degree/Honors)
| 1 | Course Code COSC-11
2 | Course Title Cost Accounting :
3 | Course Type Discipline Specific Course {COS5C)
4 Pre-requisite [if any) _ As per program
g Course Learning s Acquire concepiual knowledge of cost accounting and able to
Outcomes [CLO) solve various decision-making problems that takes place in
business,
«  Evaluate the costs and benefits of different conventional and
Contemprary costing systems
e Understand different elements of cost and calculate material
and labour cost
« Ableto prepare cost sheet to know the costofa product.
«  Determine contract cost, job-cost, batch cost, & procass cosl
6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 ] Minimum Passing Marks : 40

PART -B: Content of the Course

__Total No. of Teaching-learning Periods { 01 Hr, per period)-60Periods (60Hours]
Unit Topics (Course Contents) No. of
Period

Concept and Nature of Cost Accounting: Meaning of cost and costing .
Importance and features of costing , Cost classification , Concept of cost unit, Cost |
center, Establishment of an ldle cost acoounting system.
Unit- 1 Accounting for Material: Direct and indirect material, Valuation of material, 15,
Principal of valuation of material, Material control, Purchases, Objective and
functions of purchase department, Inventory control- Meaning and technigues
of Inventory contral. _

Employee Cost: Meaning and classification of employee cost, Requisite of a good
wage and incentlve system, Time and piece rate plans, Profit sharing, Emplojyes
productivity and cost Labour cost contral-techniques, Employae turnover,
Remuneration and Incentive schemes {Rowan and Halsey Plan only}

Overheads - Definition and classification, Production overheads -allocation and 15
apportionment of cost, Meaning and Methods of cost absorption, Treatment of
over-absorption & under-absorption aof averheads, Administration and selling &
distribution overheads.
Unit Output Costing -Concept and Mead Tor Unit Output Costing, Preparation of
Unit- 3 Cost Sheet & Cost Statement and Tender Price, 15
Reconciliation of Cost and Financial accounts. _
Contract Costing- Methods of cost determination in contract costing. Escalation
clause and cost- plus contract, job Costing- Meaning of job Cost, Preparation of
Job Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in
today’s Industry. Process Costing -Meaning and application of process costing
Methods of determination of cost In process costing, Normal and abnormal loss
and gain, Costing of Joint-product and by-product _
Key Words | Cost Accounting, Accounting for Material, Inventory Control, Employee Cost, Overheads, Unit

Out-Put Cost, Reconciliation, Contract Costing, Process Co I o]
W ‘ e X
L- ;D,{)b
'LE[ | ’&7 ’ //
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Unit- 2

nit- 4 15




Signature of Convener & Members (CBoS):

PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

{. Jain S.P. and Nerang K.L: Cost Accounting ; Kalyani New Doedhi

2. Arora MM Cost Accounting -Principles and Practice , Vikas Mew Delhi

3. Jawahar Lal ; Cost Accounting - MeGraw Hill Education

4. M.L. Agrawal & K.L.Gupta Sahitya Bhawan Agra,(Hindi & English Medium)

5. DrB.K. Mehats SBPD Publishing House, A gra (Hindi & English Medium)

Mote: Learners are advised (o use latest edition of text books.

Reference Books:

1. Banarjee, B, Cost Accounting — Theory and Practice Mew Delhi

2, Taxman's Cost Accounting ,Mew Delhi

1. Iyengar, 5.P. Cost Accounting. Sultan Chand & Bofis

| 4. Maheslwari 5. Advarced Problems and Selutions in Cost Accounting ; Sultan Chand, New [aihi
On line Resources : * e-Resources/e-books and e-learning portals:

PART -D ; Assessment and E*l.raluann:

Sugpgested Continnous Evaluation Methods: Maximum Marlks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE] : _ § 70 Marks

Continuous internal | Internal Test/Quiz (2): 20 & 20 | Highest marks out of the T
Assessment i [CIA) Assignment/Seminar: 10 | Test/Quiz+obtained marks (n best two and
[By Course Teacher) | Total Marks: 30 Assignment shall be congidered against 30

. Marks
End Sermester Two Saction - AL B
Exam.[ESE}: SectionA (. 1-Dbjective-10x1=10Marks; 3 2-3hart answer type-5x4n20 Marks

Section B : Descriptive answer type qts. 1 out 2 from gach unit-4x10=40Marks -

Name and Signature of Convener & Members of{CBoS) : E % gy
f 1 ; ~




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM )
PART-A : Introduction
Program : Bachelor in ' Semester- [V Session: 2024-25
Commerce
(Diploma/Degree/Honors
1_ | Course Code COSC-12
2 | Course Title Fundamental of Entrepreneurship
3 | Course Type Discipline Specific Course [COSC]
4 | Pre-requisite (if any) _ As per program
g Course Learning « Explore entreprencurial culiure and industrial growth so s to
Outcomes (CLO) preparing therm to sel up and manage their own :mnlll unitz.
»  Choose entrepreneurship &s carcer and can take part in startups.
« Explore govemment support available to entreprensurship
alivities,
*  Explain the entrepreneur concepts, gain knowledge in the financial
institution, project report incentives and subsidies.
# Understand the stages of the entreprencur process, personal
N __creativity snd entrepreneurial initintive,
6| Credit Value | 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks | Max. Marks : 100 | Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teqching-]eaﬁ:tin

& Periods (01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

Mo, of
Period

Entrepreneurships Meaning, Definition, Origin and Development, Concepts,
Characteristics, Importance, Theorles of Entrepreneurship, Role of socio-economic
environment, Emergence of Entrepreéncurial Class, Intra-preneurship, Techoo-
preneurship, Netr-prenzarship, Eco-preneurship. Entrepreneur: Meaning, Definition,
Characteristics, Importance, Functions and Qualities. Women Entrepreneur:
Motivational Factors, Oppartunities, Problems and Challenges, Incentives for Women
Entrepreéneurs.

15

[1

| Promotion of a Veature: Concepts n;F Business Venture, Stages for promotion of a

Venture, External Ervironmental Analysis: Meaning, Factors & Techniques, Evaluation
of Start-up Problem, Legal Requirements for Establishment of a New Unit, Raising
of Funds: Fund Regquirement, Types of Fund Requirement, Sources of Raising Funds,
Venture Capital: Meaning, Sources and Documentation Required.

15

11

.....

Entrepreneurial Behaviour: Meaning Features, Emergence of Entrepreneurial
Behaviours Tendencles of  Entrepreneurial  Behaviours. Innevation and

| Entreprenenr:Meaning, Characteristics, Types, Barriers, Stages and Process of

Innovation,Strategiesof  Inpovadon Entrepreneur  and  Risk-Taking Capacity:
Meaning, Characteristics, Classification, Stages of Risk, Risk Management Process.
Entrepreneurial Skills: Meaning & Baslc Elements, Project Development or Technical
skills, Enterprise Management Skills, Enterprise Building Skills.

Social Responsibility of Entreprencurship

15

v

Entreprencurial Development Programs (EDP): Meaning Objectives, Their Rola,
Relevance and Achievements, EDP In India, Role of Govt in Organizing EDP,Critical
Evaluation, Suggestion. Initiatives of Government of India to Promotle
Entreprencurship: Start up Indla, Stand up India Make in India, Digital India, Atal
Innovation Mission, Pradhan Mantri Kaushal VikasYojna, National Skill Development
Mission, Pradhan Mantri Mudra Yojna etc.

15

Key
Waords

Entrepreneurship, Entrepreneur, Women Entrepreneur, Promotion of a

Ventu re',-

Entrepreneurial Behaviour Innovation, Risk, Skill, Social Responsibility, Entrepreneurial

Development o

e -
Signature of Ennvenar&hlembemw ( k““ /‘V .
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PART-C :Learning Resources

Text Book, Reference Books and Others

Text Books Recommended:-
1. Prof RCAgrawal, SEPD Publishing House Agra [Hindi Medium)
2.Gupta Dr, O.F,, Entrepreneurship SEPD Publishing House, Agra[English Medium]
3.Dr.Amist Kumar & Dr. Amita Dubey,Sahitya Bhawan Publications.Agra (English Medium]
& Dr.AK.Mishra &Dr.P. K Agrawal Sahitya Bhawan Publications, Agra (Hindi Medium)
5 Kotharl, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur
f.Arora Renw, Sood 5.5, Udhyami karan ke Mool Siddhant, Kalyani Publishers New Delhi

| Nete: Learners are advised to use tatest edition of text books.

Reference Books:
01. Hifrich, Manimala, Paters & Shephered, Entreprencurship, McGraw Hill
2. Desal, Vasant, Dynamics of Entrepreneurial Development and Management, Himalaya Publishing
House, New Delhi
03. Prasanna Chandra, Project Preparation, Appralsal & Implementation Tata McGraw Hill, New Delhi
04. KhankhaSS, Entrepreneurial Development, 5. Chand & Company, Delhi,

On line Resources : * e-Resources/e-books and e-learning portals:

hitps: /onlinecoyrses.swavam2acing/cec?0 mgld/preview
I Jonli Lac.in/noedd myl26/previ
https/ /onlinecoursesnpielacin/noc24 mea7 /preview
. = W
15 5 b te PLXPpRLARID
PART-D: sment and Evaluation :
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuosus Internal Assessment [CIA] 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz (2): 20 & 20 | Highest marks out of the Two
Assessment : [CIA] Assignment/Seminar: 10 Test/Quiz+obtained marks in best two
By Course Teacher) | Total Marks: a0 and Assignment shall be censidered
. . against -30 Marks |
End Semester Twio Section - A & B
Exam.[ESE): SectionA :0.1-Objective -10x1=10Marks;().2-5hort answer iype-5x4=10 Marks
Section B : Descriptive answer type qis,1 out 2 from each unit-4x1 DI—iﬂHarllﬁj

Name and Signature of Convener & Members of (CBoS) :




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction _
Program : Bachelor in Semester- IV Session ;: 2024-25
Commerce
(Diploma /Degree/Honors) |
1 | Course Code | COSE-02 (Gr.-I-Management) _
2 | Course Title | Business Organization  [Gr-l- ManagemEnt]
3 | Course Type | Discipline Specific Elective (COSE) [Gr.-I-Management)
4 | Pre-requisite [if any) | As per program
[ Course Learning = Ability 1o understand the concept of varions forms of business
Outcomes (CLO) PUEROAEMION: . .
»  ldentify and explain the managerial skills used in business,
Ability to understand the concept of business organization along
with the basie |aws and norms of husiness organization
e Ability to understand the terminologies associated with the field of
business arganization along with their relevance.
s Ability to identify the appropeiate types of functioning of business
__crganization for solving ditferent problems.
6 | CreditValue 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks:100 | Minimum Passing Marks : 40

PART =B: Content of the Course

Total No. of Teaching-learning Periods [ 01 Hr. per per pd)-60 Periods [60Hours)

Uit

Topics (Course Contents)

|

M. of
Period

Concept and Forms of Business Organisations :Concepts of Business,
Trade, Industry and Commerce- Objectives and functions of Business—Social
Responsibility of a business, Responsible Business, Ethical Conduct & Human
Values, Forms of Business Organisation-Meaning, Characteristics,
Advantages and Disadvantages of Sole Proprietorship - Meaning,
Characteristics, Advantages and Disadvantages of Partnership - Kinds of
Partners - Partnership Deed - Concept of Limited liability partnership -
Meaning, Characteristics, Advantages and Disadvantages of Hindu Undivided
Family - Meaning, Advantages and Disadvantages of Co-operative

15

1]

il

Organisation.

Characteristics - Advantages and Disadvantages, Code of Business Ethics.
Kinds of Companies - Promotlon - Stages of Promotion - Promoter -
Characteristics - Kinds- Preparation of Important Documents - Memorandum
of Association - Clauses - Articles of Association - Contents -Prospectus -
Contents = Red herring Prospectus- Statement In liew of Prospectus (as per
Companies Act,2013).

JOINT STOCK COMPANY : [oint Stock Company - Meaning Definition,

15

Business Combination & Production Planning : Business Combination-
Meaning, characteristics, objectives, causes, forms and kinds of business
Combination, Rationalization-Meaning, characteristics, objective, Principle,
Merits and Demerits, difference between Rationalization and Nationalization

15

Nature of Product Planning & Pricing : Meaning, Definition, Characteristics,
Seope, Importance and Advantages of Product Planning Techniques of
Product Planning and Control. Pricing- Meaning. Components of Pricing

Objective, Principle of Pricing, Importance, Factors affecting Pricing Decisions,
Pricing Strategies and Pricing Policies.

Key

| Business Organization, Sucm]?nmhihl‘y Sple Proprictordgip, Partnershi

e/ Ly SR ?,4/ %

IF, Joint Stock

{




[ Words | Companies, Promotion, Business Combination, Production Planning. Pricing Product B
Signature of Convener & Members [CBoS):

PART- C: Learning Resources a
Text Books Reference Books and Others:
Text Books Recommended:-
1. AgrawalR.C. Modem Business Organisation, Sahitya Bhawan Agre(Hindi & English Mednim)
2. Agrwal,R.C. Business OrganisationNavyag Sahitya Bhawan, Agra/Hind] Medium)
3. Gupts R.C. Business Organisation, Shivial Agrawal & Company,Indore
 Note: Learners are advised to use [atest edition of text_books,
Reference Boolks:

Basu, C. R. Business Organization and Management. New Delhi: MeGraw Hill

Chhabra, T, M., Business Organization and Management. New Delhi: Sun India Publications.
Gupta,C. B. Modern Business Organization, New Delhi: Mayur Paperbacks.

Kaul VK, Business Organization and Manzgement,Text and Cases. Mew Delhi: Pearson Education,
Koontz, H,, & Weilvich, H, Essentials of Management. New York: McGraw Hill Education,

. Singh, B. P,, & Singh, A. K_ Essentials of Management, New Delhi: Excel Books.

On line Resources ; * e-Resources/e-books and e-learning portals:

R

' Fah= i~
PART -D : Assessment and Evaluation :

“Suggested Continuous Evaluation Methods: Maximum Marks 100 Marlks

Continuous Internal Assessment (ClA) : 30 Marks

End Semester Exam. (ESE]) 70 Marks |

Continuous Internal Internal Test/Quiz [2): 20 & 20 Highest marks out of the Two

Aszsessment : [C1A] Acsipnment,/Seminar; 10 Test/Quiz+obtained marks in best two and

(By Course Teacher) | Total Marks: 30 Assignment shall be considered against -30
| | Marks

End Semester Two Section - A & B

Exam. [ESE]): SecionA :0.1-Objective -10x1=10Marks;(.2-5hort answer type-Sxd=L0 Marks

. Section B: Descriptive answer type gts,1 out 2 from each it-axl und-uhl_:%l-:s
Name and Signature of Convener & Members of [CBeS) : % M/
W”;% /

) &
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- [V ' Session : 2024-25
Commerce
(Diploma/Degree /Honors)
1 Course Code COSE-02 (Gr.-1l - Finance )
2 Course Title Financial Market Operations (Gr.-[I - Finance ) |
3 Course Type Discipline Specific Elective Course [COSE}(Gr.-11-Finance) I
4 | Pre-requisite (if any) A3 per program |
5 Course Learning » Explain the basic concepts of capital market and money |
Outcomes (CLO) market. )
o Apply and critically evaluate finance and investment theory
with particular reference to the operation of financial markets.
»  Understand the main provisions of SEBI and risks faced by
investors,
»  Analyze how financial markets and instruments operate and
how they can be used to achieve economic oblectives.
» Evaluate the financial services provided according to the |
puidelines of SERL
b | Credit Value 4 Credits Credit = 15 Hours-learning & Obsgervation |
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART- B: Content of the Course

Total No. of Teaching-learning Periods [ 01 Hr. per period)-60Periods(60Hours)

Unit

Topics (Course Contents)

Na. of
Ferind

An Overview of Financial Market in India:

Money Market: Indian money market's composition and
structure; (a) Acceptance houses, (b) Discount houses and [c¢] Call
money market; Recent trends in Indian money market.

15

Capital Market: Security market - [a) New issue market, (b}
Secondary market; Functions and role of stock exchange; listing
procedure and legal requirements; Public issue - pricing and
marketing; Stock exchanges - National Stock Exchange, Bombay
stock exchange

15

Il

Securities contract and Regulations Act: Main provisions.
Investors Protection: Grievances concerning stock exchange
dealings and their removal; Grievance cells in stock exchanges;
SEBI; Company Law Board; Press; Remedy through courts

15

v

Functionaries on Stock Exchanges: Brokers, sub brokers,
market makers, jobbers, portfolio consultants, institutional
investors, and NRIs.

Financial Services : Merchant banking-Functions and roles; SEBI

guide-lines; Credit rating - Concept, Functions, and Types.

15

Key
_ Waords

Financial Market, Money Market, Capital Market, Stock Exchange, NSE,

/

)

" N\ .
b \\\E% =

" Securities, SEBL, Portfolio, Financial Services, Merchanf Banking, Credif Rating
Signature of Convener & Members (CBoS): f ; % ‘ \p%*
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, ‘Text Bo B-DDII.'E Reference Books and Others;

' Text Books Recommended:-
1.0rAgrawal & Kumar SEPD Publishing House Agra [(Hindi Medium)
2,Dr.LM.5ahi SBPD, Publishing House AgralEnglish Medium)
3.ProfV.P.Agrawal Sahitya Bhawan Publications, Agra(Hindi Medium)
+.Dr.Eimal faiswal & Dr.Bhuvana Venkatraman,Sahitya Bhawan Publications[English Medium)
5.Dr.Nidhi Bansal,DrS5harma S Gupta, Thaker Publications PetLtd, Lucknow

Mote: Learpers are advised to vse latest edition of text bools,

Reference Books:

LV.A Avadhanl, Investment and Securities Market in India, Himalaya Publishing House.
Z.Prasanna Chandra, Security Analysis and Portfolio Management, Tata MeGraw-Hill
3.SanjeevAgarwal, A Guide to Indian Capital Market, Bharat Fublishers.

4.Ravi Puliani and Mahash Puliani, Manual of SEBI, Bharat Publication.

PART-D : Assessment and Evaluation :

On line Resources : * e- l'{esuurces,-’ e-books and e-learning portals:

hittps:/ e voutube.com /playlistTlist=PLESwHEE 0 MW PehSmmbs DmdUCcXIXtSoh
hirps S fwnwe youtube com SwatchTv=5iBm GHA 000
MWMM%I.MM

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) :
End Semester Exam. (ESE) :

30 Marks
70 Marks

Continuous Internal

Internal Test/Quiz [2):20 & 20

Highest marks out of the Two

Assessment : [ClA) | Assignment/Seminar: 10 | Test/Quiz+obtained marks in
(By Course Total Marks: 30 best two and Assignment shall
Teacher) be considered against -30 Marks
End Semester Two Section - A& B

Exam.[ESE): SectionA :.1-Objective -10x1=10Marks;(.2-5hort answer type-5x4=20 Marks

Section B : Descriptve answer type g, 1 out 2 from each unit-4x1 0=40Marks

Name and Signature of Convener & Members of [CBoS) :

ey

W
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
- COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- [V Session : 2024-25
Commerce
[Diploma/Degree/Honors)
1 | Course Code COSE-02 (Gr.-llI-Marketing )
2 | Course Title International Marketing (Gr.-111- Hat‘l-:etmg]
3| Course Type Digcipline Sperlffc Eiective Course{COSE){Gr.-1I-Marketing) |
4 | Pre-requisite As per program '
(if any) } _ ]
5 Course Learning s Understand the international market and customer needs
Outcomes (CLO) across multiple foreign countries.

export business.
#  Evaluate the international pricing and methods.

» Explain export import policy and develop an understanding of

Develop international marketing skills for advertising personal

selling.
s Analyze the impact of international marketing on economic
) growth of any society.
6 | Credit Value l_l-Credtm Credit = 15 Hours-learning & Observation
7 | Total Marks Max, Marks : 100 | Minimum Passing Marks : 40
PART-B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. per period]- -60Periods {a0Hours)
Unit Topics (Course Contents) Mo, of
= Period
I International Marketing: Nature, Definition and Scope of 15.
International Marketing, Domestic Marketing v/s International
Marketing, International environment-external and internal.
Identifying and Selecting Foreign Market: Foreign Market
_entry mode decision.
I Product Planning for international market: Product designing, 15
Standardization vs. adaption, Branding and Packaging, Labeling
and gquality issues, after sales service,
International Pricing: Factors influencing International Price,
Pricing process and methods, international price quotation and
payment terms. ]
11 Promotion and Product/Services abroad: Methods of 15
International promotion, Direct mail and sales literature,
Advertising, Personal selling, Trade fairs and exhibitions
International Distribution: Distribution channels and logistics
decisions, Selection and appointment of foreign sales agents.
IV Export Policy and Practices in India: EXIM policy-an overview, 15
Trends in India's foreign trade, steps in starting an export business,
| Product selection, Market selection, Export pricing, Export finance,
Documentation, Export procedures, Export assistance and incentives,
Key International Marketing, International Environment, Foreign Market, Product
Words Planning, International Pricing, Promotion, Product, Distrigution, Export Bolicy, EXIM

Policy, Foreign Trade.

o




Signature of Convener & Members (CBoS):

| PART- I:.Laa;rmug Resources

 Text Books,Reference Books and Others:

Text Books Recommended:-
1L.Dr.5.C.Jain Sahitya Bhawan Publications Agra {Hindi Medium)
2.Dr.5halini Agrawal, $ahitya Bhawan Publications Agra (English Medium)
3,Dr.L M. Sahai SBPD Publishing House Agra(Hindl & English Medium]
4,Varshney& Bhattacharya: International marketing management, Sultan Chand & Sons
5.P.K. Vasudeva, ‘International Marketing' Excel books.
Note: Learners are advised to use latest edition of text books.
Reference Books:
1. R Srinivasan, ‘International Marketing' Prentice Hall Indfa.
2. Warren | Keagan, Mark Green, 'Global Marketing 3 /2, Prentice Hall.
1. Rathor, Jani Rathor, International Marketing, Himalaya publishing House.

4. S.A Sherlekar, V.5 Sherlekar, ‘Glubal Marketing Management Himalaya publishing House,

On Iine Resources : * e-Resources/e-books and e-learning portals:

PAET -D: AssessmentandElra]uahuu.

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Contimuous Internal Assessment [CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks

' Continuous Internal | Internal Test/Quiz (2):20 & 20 | Better marks out of the Two
Assessment : [CIA) | Assignment/Seminar: 10 | Test/Quiz+obtained marks in
(By Course Total Marks: 30 Assignment shall be considered
| Teacher) ) against -30 Marks
End Semester | Two Section == A& B
Exam.(ESE): Sectiond -0.1-Objective -10x1=10Marks; Q.2-Short answer type-Sx4=20 Marks

Section B : Descriptive answer fype gis.1 out 2 from each uni 1ﬂ=4i1]'~!lrl-r.s

Name and Signature of Convener & Members of ['EBDE}




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
' PART-A: Introduction _
Program: Bachelor in | Semester- [V Session: 2024-25
Commerce
 (Diploma/Degree/Honors) |
1 | Course Code COSEC-02
2 | Course Title Banking Operation
3 | Course Type Skill Enhancement Course (COSEC)
4 | Pre-requisite | As per program
(if any)
5 Course Learning e Understand the fundamental concepts behind modern e-
Outcomes [CLO) banking,/mobile banking technologies.
»  Gain knowledge of the various services offered by banks, the
rlsks they Face,
» Understand the principles and provisions that govern banking
Companiss,
» Demonstrate online banking techniques and know-your-
customer (KYC) norms in real-time.
i | Credit Value 2 Credits Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 50 Minimum Passing Marks : 20
PART-B: Content of the Course -
Total No. of Teaching-learning Periods { 01 Hr. per period)- 30Periods {30Hours)
Unit | Topics (Course Contents) No. of
L i ) Period
I Banking System in India, Origin of Banking, Origin and Growth of 8
Commercial Bank in India, Banking Regulation Act: 1949, RBI Act,
= Types of Banks, Types of Deposits. _
Il Operational Aspect of commercial banks in India, Relat onship T
between Banker and customers, _
111 Types of customer accounts, Know Your Customer, Procedure of 8
| Dpening Bank Account , Endorsement and Lending.
IV E-banking services- Paying Bank, Internet Banking, Mabile 7
Banking. | | |
Key Banking System, RBI, Banker and Customer Relationship, Internet Banking,
Words Mohile Banking, Lending. -

Signature of Convener & Members (CBoS):
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PART-C:Learning Resources

_Text Books, Reference Books and Others:

Text Books Recommended:-
s  Banking and Negotiable Instruments by Avtar Singh
Ranking Operations by Prol Bimal Jaiswal , Dr. Leena S, Shimpi SBPD.PublicingAgra

& Buginess Finance By Dr. S.P, Gupta SEPD Publicing.Apra

Reference Books:
DOr. Uma Rani Pm, B, K. Dey Dr. R.S. Mishra Dr. P. Choudhary, Banking Principles And Practice, STPH

On line Resources : * e-Resources,/e-books and e-learning portals:

nd Insurance X.pdf

PART -D : Assessment and Evaluation

suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Continuous Internal Assessment (CIA) : 15 Marks
End Semester Exam. (ESE) : 35 Marks
Continuous | Internal Test/Quiz: 10 & 10 Highest marks out of the
Internal Assignment+Seminar+Attendance: 05 two Test/Quiz+ obtained
Assessment: | Total Marks: 15 marks in Assignment shall
(CIA) be considered against 15
(By Course Marks
Teacher]
End Laboratory/Field Skill Performance: On Spot| Managed by Coordinator |
Semester Assessment as per skilling
Exam.(ESE): | A-Performed the Task based on Learned Skill-20Marls

B-Spotting based on tools[Written)- 10Marks

C-Viva-Voce(based on Principle/technology]- 05Marks
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